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WII/RTI/CPIO/2023-24/QTR-4/135

To,

Shri Narinder Singh Bist
44 Vivek Viihar,

Pockt 1, GMS Road,
Dehradun, Pin:248001

Sub.:

Ref.:

Sir,

Information under RTI Act, 2005-reg.

AT v Iellg 9=

Wildlife Institute of India

%

Date: 12.03.2024

Your RTI no. WLIOI/R/E/24/00013 dated: 12.02.2024.

Please refer to your application cited above under RTI Act, 2005. In this context, the required
information has been received from concerned department and being furnished below:

S.No.

Information Sought

Reply of WII

1.

Certified copies of the minutes of the SAPC-II
meetings held on the following dates:

a. 03rd July 2007
b. 13th December 2007
c. 08th December 2010

The required information is attached as Annexure-1
(12 pages)

Certified copies of Implementation orders resulting from
the aforementioned SAPC-II meetings.

Additionally, vide letter number WII/ADM/2019-20/100
dated 06 December, 2023, It was communicated that
benefits resulting from the merger of Rs 5000-8000 and
Rs 5500-9000 were denied, citing the Government of
India Office Memorandum F.No 16/6/2001-Estt.(Pay-I)
dated 14 February 2008, pertaining to the fixation of
pay in the case of employees seeking transfer to a
lower post under FR 15(a).

Not Clear. The required information is scattered in
various files and may be seen on any working day by
fixing a suitable time.

Certified copy of the document in which | formally
submitted a request for transfer to a lower post.

| kindly request you to provide the requested
information under the Right to Information Act, 2005. If
any part of my request is denied, please provide
reasons for the same.

The required information is attached as Annexure-2
(01 page)

In case, you are not satisfied with the aforesaid reply, you may appeal to the Appellate
Authority as per details given below within 30 days from the date of receipt of this letter.

Registrar

First Appellate Authority & Registrar
Address: Wildlife Institute of India, Chandrabani, Dehradun
Phone No.: 01352646202

Yours faithfully

[Rajnish Sharma]
ACPIO

THYEL A 18, TeRae, TETGA-248 001, ITRTHIVE, HIRA

Post Box No. 18, Chandrabani, Dehradun - 248 001, Uttarakhand, INDIA
2.0t 1 Ua : +91-135-2640100, 2640114, 2640115, Bard : 0135-2640117
EPABX : +91-135-2640100, 2640114, 2640115, eRT : 0135-2640117
Z-He1/E-mail - wii@wii.gov.in, ¥a/Website : www.wii.gov.in
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Minutes of the Selection and Assessment Promotion Committee — IT (SAPC-II)
for Technical and Support Staff held on 8" December, 2010

The WII Selection and Assessment Promotion Committee — II (SAPC-II) for technical
and support staff met on gt December, 2010 at 1030 hrs to consider cases of assessment

promotion of eligible technical staff and also to consider a representation of Shri V.Sukumar,
Technical Group IV, Grade (4) dated 29™ September, 2010. The recommendations for

assessment promotion of 11 eligible technical staff has been given separately.

The following were present:

(i) Shri A.X. Wahal, Additional Director, IGNFA -
(i) Dr. V.B. Mathur, Dean, FWS, WII -
(i) Dr. P.K. Mathur, Scientist-G, WII -
(iv) Dr. Sarnam Singh, Scientist-G, I[IRS -
(v) Shri T. Rabi Kumar, Associate Professor, IGNFA -
(vi  Shri Surendra Mehra, Faculty Member, CASFOS -
(vi1) Shri Gopi G.V., Scientist- C WIIL, -
(viii) Dr. A.K. Bhardwaj, Registrar, WII -

Chairman

Member

Member

Member

Subject Matter Specialist
Subject Matter Specialist
Member
Member-Secretary

The representation of Shri V. Sukumar, Technical Grade IV Grade (4) was considered by
the SAPC-II.  Shri V. Sukumar was also given the opportunity to present his case before the

Committee. His main contentions are as follows:

@) He was given conditional assessment promotion to the pay scale of Rs.2000-3200 (pre-
revised) and Rs.6500-200-10500 (revised) w.e.f. 3 August, 1995 and this should be

restored.

(i)  During March 1994, being a senior most Assistant Programmer in the pay scale of
Rs.1600-2660 (pre-revised) and Rs.5000-8000 (revised), he has not been awarded the
promotion in the next promotional post of Programmer in the pay scale of Rs.2000-3200

and a junior to him was given the post of Programmer in the pay scale of Rs.2000-3200,

though he was eligible. -

The SAPC-II noted that tlie conditional assessment promotion to the pay scale of
Rs.6500-200-10500 was given to Shri Sukumar subject to the condition that if the revised

Recruitment Rules and associated regulations for computer personnel under Flexible
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Complementing Scheme are not accepted or revised by the Govering Body of WII, he will
continue in the existing vacancy based promotion package and he will abide the decision taken
by the Governing Body of WII in this regard. Shri V. Sukumar had accepted this conditional
assessment promotion in the pay scale of Rs.6500-200-10500 w.e.f. 3" August, 1995.

On examination of records, SAPC-II noted that the revised Recruitment and Assessment
Promotion Rules for Technical & Support Staff were approved by the Governing Body and came
into force w.ef. 15 April, 2006 vide Circular No.A/ 1-3/XLVIUGB/WII/RRs/Tech. & Support
Staff dated 18" April, 2007. This circular also mentions that the SAPC will deal with all
anomalies relating to past recruitment and assessment promotions with the guidelines to exercise
the option by computer personnel to opt (a) either continue with the EDP Package which does
not have FCS provisions or (b) to adopt the FCS applicable to technical staff by making
appropriate adjustments to be worked by SAPC. An option on the above lines was asked for by
the Institute from the concerned computer personnel and all of them have opted to adopt the FCS
applicable to other technical staff by making appropriate adjustment to be worked out by SAPC.

SAPC-II in its meeting held on 3™ July, 2007 and continued on 13" December, 2007and
in another meeting on 22™ Qctober, 2008 deliberated the issue in detail and formulated
normalization formula which was applied in case of all the computer personnel on one footing.
All the computer personnel were brought under the FCS as per normalization formula adopted by

SAPC-II. Their next assessment promotions were made under FCS accordingly including that of
Shri V. Sukumar. '

SAPC-II in its meeting held on 228 October, 2008 decided that the case of Shri V.
Sukumar be treated on similar lines and be placed at corresponding stage in next higher scale of
Rs.5500-175-9000 on completion of 3.5 years (half the residency of 7 years required in case of
jump from Rs.4500-7000 to Rs.5500-9000 scales as 5000-8000 falls exactly in the middle of two
scales under FCS for technical grade) from the date 11.09.1989 i.e. the date he was given the pay
scales of Rs.5000-150-8000 under EDP Scheme. Therefore, he can be placed in the pay scale of
Rs.5500-175-9000 w.e.f. 11.3.1993. Based on this normalization procedure, the recommended

dates for assessment promotion notionally arrived at where as under:

6y Rs.5500-175-9000 to Rs.6500-200-10500 w.e.f. 11.3.2000 after completion of 7 years
residency under old RRs. ’

()  Rs.6500-200-10500 to Rs.8000-275-13500 w.e.f. 1.4.2006 as per new RRs. (as new
RRs with 5 year residency has come into force after 1.4.2006).




This adjustment for arriving at notional pay scales in backward time scale has been

carried out only for the purpose of his promotion to the scale of Rs.8000-275-13500 when it
became due i.e. on 01.04.2006, in order to deal with existent anomaly. However, these
calculations in backward time scale will have no bearing on the pay and allowances already
drawn by him prior to the promotion to the scale of Rs.8000-275-13500. This was
communicated to Shri V. Sukumar vide WII Office Order No. A/2-3/2007-WII dated o
December, 2008.

SAPC-TI went into the details of promotion given to his junior in March, 1994. On
scruting of the documents it was revealed that his junior was appointed on Direct
Recruitment basis and was not given the promotion. Therefore, his plea is incorrect. Further,
his case to bring him under FCS has also been decided by SAPC-II as per normalization
formula along with other computer personnel of WIL.

The SAPC-II is of the view that the representatlon of Shri Shri V. Sukumar, Technical
Group IV, Grade (4) does not hold merit.
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Minutes of Second meeting of WIl's Selection and Assessment
Promotion Committee - Il (SAPC - Il) for Technical and Support
Staff held on 03 July 2007 at 1100 HRS and continued on 13"
December 2007 ‘at 1500 HRS Hrs.

~ The WII SAPC-II for technical and support staff met on 03-07-2007 and
13.12-2007 to consider cases of assessment promotion of eligible technical
staff and also to work out modalities and adjustments for bringing the computer
personnel who were given EDP Package or recruited under EDP Package into
FCS.

In the meeting held on 03-07-2007 the committee considered the
suitability of all the candidates eligible for promotion to the next higher grade on
the basis of ACRs. Interviews were also conducted in cases of candidates
where required.

However, the committee could not deliberate and finalize the modalities
for reconciliation of anomalies arising out of the re-induction of computer
personnel presently covered under EDP to FCS. .

This issue was discussed and.finalized into the meeting held 13-12-
2007. The lists of members present in the meeting held on these two dates are
as under:

The following were present on 03™ July 2007:

1s Shri AK Wahal, DDG, ICFRE, Dehradun - Chairman
2. Dr. PK Mathur, Professor, WII : Member
3.  Dr. Sarnam Singh, Scientist, [IRS, Dehradun Member
4, Dr. SP Singh, Professor, IGNFA, Dehradun Member
9. Dr. K Sivakumar, Scientist ‘C’, WIlI Member
6.  Shri NK Vasu, Head of Office, Wil Member - Secretary
Note:
(i) Dr. VB Mathur, Dean FWS, WII could not attend the meeting
being
away on tour abroad.
(ii) Shri Balbir Singh, ADG, ICFRE could not attend the meeting due
to other urgent official commitment. However, Dr. K Sivakumar,
Scientist ‘C’ WIl was co-opted in his place.
The following were present on 13" December 2007:
i & Shri AK Wahal, DDG, ICFRE, Dehradun Chairman
2. Dr. PK Mathur, Professor, WII : Member
3 Dr. V B Mathur, Dean, FWS, WII Dehradun Member
4. Shri Balbir Singh, ADG, ICFRE - Member A
6.  Shri NK Vasu, Scientist-F, WII Special invitee
5. Shri Debashish Chakroborty, Registrar Member Secretary
Note:
_(iiiy  Dr. Sarnam Singh, Scientist, IIRS, Dehradun could not attend the
meeting due to other urgent official commitment. '
(iv)  Dr. SP Singh, Professor, IGNFA, Dehradun could not attend the
meeting due to other urgent official commitment.
Minutes_SARGIT BSTFERD07 and 13-12-2007 Page 10f 9
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RRS (upto 3‘1St March 2006) and rewsed RRs (effectrve from 01s

e e R S L e R SR s e Y e el e ey

§ *"-z

Member-Secretary welcomed the Cha|rman and aII the members of

' SAPC-l] and briefed about the agenda of the meeting. Agenda submitted by the

Member Secretary SAPC = li was discussed serratlm and mmutes of drscussron
areasunder T TR e el e e

1. Adoptron of swtable conversmn formu[ae for the Techmcal Group -

~11-Staff for. placement from the fPay Sca[es:sof pre-revised RRs to the
Pay@cal cofr : shrit

- The pay: ‘scates- +Staff= _vreed

as under: - s SRS e gt tae < ARy
Pay- Scales as per the Pre-revrsed Pay Scales as per the re sed RRs
RRs ' ~w.ef. 013 Apnl 20060
Grade - Pay: Scale ; Grage ~Pay Scale
“Grade 1 30504590 ~Grade 1 ' 130504590
Grade 2 4000-6000 Grade 2 45007000
Grade 3 4500-7000 " Grade 3 - 5500-9000
Grade 4 Does not exrsts Grade 4 6500 10500

SR S

- It:may: be seen from the above table tha there Is a varnatio
scale otETechnrcal Group Il%g;_g%eé),v((araqke 3) Gr

~of the upgraded pay scale rs hrgher “than h:s pay in the pre-

‘revision of Recruitment’ Rtﬁes'w

- has already covered residency period of seven years in grade | g
_Ml,nut__es_qAPC.!*03-0,7,-.-2_007 and 13-12-2007

pay scates of correso ing

Y,
scalesﬂs’"per revised RRs w.ef 01%
that -the%e personnel be p!aced in the\bpay,,scat,ea;‘R he revise: switn etie
from 01 April 2006 of the relevant Grade at the same stage and gé;h;ere is no
such stage - then.at the.next higher stage provided that.where tt the minimum pay
ev sed pay scale,
§t0ns of FR 22 (I)

the proy

he shall draw the minimum as the m[tla! pay

(8) (Dhskin woh meils

scale as above

_of= Shri Vmod - Kumar_ Thakur, “from

WTRE STRAE B

‘Technical Group — i (Grade 3) to Techmcat Group'- il (Grade 4)

2. Assessment Promotro

Shn Vlnod Kumar Thakur was lntewreweg I;y 'he memrttee and he is
recommended for promotion from the level of Tecﬁ cal Group — 1 (Grade 3) to.
the level of Technical Group —1i (Grade 4) w.e.f. 151" February 2006 as per old
RRs. It.is-however seen that due to merger of tﬂvofpay,rsqalesssby the fifth Pay
Commrssronyg?-———-ﬂ (w.e.f 01 January- 1996, erjgge_mgtgfed pnyfthree pay
scales mstead of required four - and therefore hl -TL'ass.essmn. romotion from
the level of Technical Group — II'(Grade 3) toﬂ‘l‘?ﬁ% al Group -—?ﬁl‘Grade 4)
w. ef 15 February 2006 could not: be consrdered H‘ Wever onsequent upon
' _*ﬁOis“A“p"ﬁl °2006,- 't',_e"_p ay scale at the level of

¢ ﬁtﬁgly he can be

Technical Group =1
considered for promotlo?r

Shri Thakur should fi rst pe placed in the upgraded pay scale of Technical
Group Il (Grade 3) with effect from 3L Aprrl 2006 i.e. Rs. 5500-9000 as per the
conversion scheme approved -by“the ‘Co jittee above and ‘thereafter: be

promoted from Technical Group Il (Grade 3) to Technical Group Il (Grade 4)
from the same date i.e. 1.4.2006 in the pay scale of Rs.6500-10500, gzﬁgcehe




February 2006, he should therefore be eligible for promotion to new grade IV aﬁ(fﬁ%g

per new RRs applicable from 01-04-2006.

3: Assessment Promotion of Shri PL Saklani from Technical Group -l
(Grade 3) to Technical Group - Il (Grade 4)

Shri PL Saklani was interviewed.by the Committee and recommended
for promotion from Technical Group — Il (Grade 3) to Technical Group — I
(Grade 4) w.e.f. 15" February 2007 as per the revised RRs.

Shri Saklani should first be placed in the upgraded pay scale of
Technical Group Il (Grade: 3) with effect from 1% April 2006 i.e. Rs.5500-9000
as per the conversion scheme approved by the Committee above and
thereafter be promoted from Technical Group |l (Grade 3) to Technical Group Il
(Grade 4) from 15" February 2007 in the pay scale of Rs.6500-10500, since he
has already covered residency period of five years in grade Ill as on 15",
February 2007, he should therefore be eligible for promotion to new grade IV as
per new RRs applicable from 01-04-2006.

The assessment promotion of Shri PL Saklani was made as per the revised
Recruitment and Assessment Promotion Rules of WII effective from 01% April
2006. Marks were awarded by the Committee after the interview. The ACRs
were then seen and their marks added by the Assessment Committee. The
consolidated result of assessment promotion is as under:

¥

<

Name Period of ACR Grade : Marks obtained
' From | To Interview | ACR | Total
Shri PL Sakiani | 01.04.2001 | 31.03.2006 | 5500-175- | 65000- a1 38 79
d 9000 200- |
S i 10500 :
4, Assessment Promotion cases of Computer Personnel

As per the pre-revised RRs of the Institute (applicable fill 31 March
2006), technicians in computers formed a constituent of Technical Group — Il
Cadre apart® from other technicians in  Museum/Herbarium/AV
Aids/Laboratory/Engineering etc. (Table lll of RR refers).

: In the case of Technicians in computer, the Institute with the approval of

the Governing Body (XIX Meeting held on 18" November 1991) adopted and
implemented the upgraded pay scales of Electronic Data Processing (EDP)
Staff as per guidelines of Ministry of Finance, Government of India issued vide
OM No. F.7 (1)/IC/86 (44) dated 11™ September 1989. This rationalization of
EDP posts resulted in up-gradation of posts (pay scales) exclusively for
Technicians in Computer in WII and other Technicians in Group — lil in Wil
could not avail this benefit.

After implementation of above rationalization of EDP posts, the Institute
firstly allowed upgradation of pay scales for the existing Technicians in
Computer w.e.f. 11" September 1989 and subsequently also made new
recruitments in the upgraded pay scales as per above EDP scheme. This
resulted in to three distinct disparities in Technical Group — IlI staff of the
Institute i.e. (i) unequal opportunity for all categories of Technicians in Technical
Group — IlI Cadre, (ii) introduction of three distinct pay scales for EDP
personnel and (jii) switch over to vacancy based promotion scheme for EDP
personnel consequent upon implementation of GOI, Ministry of Finance oM
dated 11" September 1989 ibid. However, assessment promotion after
implementing EDP upgradation scheme wag also allowed to two incumbents

Minutes__ 2007 and 13-122007 Page 3 0of 9
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Normalisation procedure for direct appointees:
Direct appointments were made in the following scales:

(1)
(if)
(iii)

5000-150-8000.
6500-200-10500
7450-225-11500

The scales available under FCS as per old RRs and new RRS (wef.
From 01-04-2006) are as under:

Old RRs up to 31-03-2006 - New RRs wef. 01-04-2006
()  4500-125-7000 ()  4500-125-7000 ~
(i)  5500-175-9000 (i)  5500-175-9000

(i)  6500-200-10500 (i)  6500-200-10500
(iv)  8000-275-13500 (v)  8000;275-13500

(v)  100Q325-15200
(vi) = 12000-375-16500
(vi)  14300-400-18300

The residency in a particular grade for assessment to next higher grade
was seven years as per old RRs and five years in new RRs ie. Wef 01-
04-2006 that means any assessment falling due on or after 01-04-2006
needs residency of five years in the serving scale.

Accordingly the normalization of direct appointees can be worked out as under:

(i)

(ii)

(iii)

A direct appointee in 5000-150-8000 will be placed at
corresponding stage or if such stage does not exist then to next
stage, in next higher scale ie. 5500-175-9000 on completion of
3.5 years (Half the residency of seven years required in case of
jump from 4500-7000 to 5500-9000 scales as 5000-8000 falls
exactly in the middle of two scales under FCS for technical
grade).

A direct appointee in 6500-200-10500 will continue to be in the
same scale as the seale figures into the FCS scales also and
will be considered’for next stage on completion of requisite
‘residency as pefrules. '

A direct appointee in 7450-225-11500 will be placed at
corresponding stage or if such stage does not exist then to next
stage, in next higher scale ie. 8000-275-1350 on completion of
3 years (proportionate residency, 2.6 years rounded of to
3years as against seven years required in case of jump from
6500-10500 to 8000-13000 scales).

The Committee interviewed the candidates and recommendations are

as under:

a.

Shri Rajesh Thapa, System Manager

Shri Rajesh Thapa was appointed as System Manager in the pay
scale of Rs. 7450 — 11500 (Scale introduced under EDP
upgradation scheme) with effect from 21-03-1994. He is to be
considered for assessment promotion under the old RRs
(effective upto 31% March 2006). As per the normalization
procedure discussed above, Shri Rajesh Thapa will be placed

at corresponding stage or if such stage does not existthento . -~

next stage, in next higher scale je. 8000-275-1350 on

ATTES : S
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completton of 3 years (propqrt"on
rounded of to 3yean as agains

na La] was appomted on 05th Apnl 1994 in the pre-
ay scafe of Rs. 2000 — 3200 (revised Rs. 6500 — 10500
0,‘!"”t January 1996)} He was _given the _gowngraded pay
scale of Rs. 1600 2660'3( \nsed to °Rs 5500 9000 ‘w.ef 01
: ‘wa glven the pay
scale of Rs_ 2 00 200 w.ef 05" Apri .1995 (as per the
upgradation scheme fo?tEDP s‘taff) Sy

Shﬂ* Panna_Lal was interviewed b the Commlttee and it IS
recommenaéd that his f?“ t’g’?sessmen’@féife due ?n*‘comﬁlehon
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_ under | _‘EDPV_ s he

_0

*ﬁf”e?"igilsed pay scale of

: %‘# s,ca!e of Rs. 1600
September 1989

otlon from the pay

as allowed to him

s )300. He was 'a." "; -'
— 2660 {re\nsed 5000 — 80 o).t

W gIVE O]
col n E§P sé‘heme the necessary
adjustment has to ‘be carried ¢ out

The Committee feels tha‘t his first assessment promotlon under
FCS should have been to the pay scale of Rs. 5500- 9000 w.e.f.

03" August 1995 instead of to the 1e pay scale of Rs. 6500-10500.
The Committee deliberated the issue 2nd Shri 'V Sukumar was

: mtervnewed by the Commlttee and based on the normalization

b'o\'f"é“'w tis tou’é%'“‘tht the dates for
re as under:
?-eﬁ’go% '%03 August 1995,
'e  August 2002

r'\‘"/;'d that revoking
he e f 6500-200-10500
rs bag'fk may ﬁg?be appropnate

e recommende Labove. latgens#can e used
to arrive at his next assessment date in the “scale of 8000- 275,
1350. Accordingly Shri V. Sukumar can be considered for
‘promotion to the scale of 8000—275-1350 with effect from 03™

1F e'. eesessm ent | ﬂﬁl (
(é]though C%It%n '
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August 2007 as per new RRs on completion of five year g - |
residency notionally arrived at as above. This adjustment for

arriving at notional pay scales in backward time scale has
been carried out only for the purpose of his next promotion
to the scale of 8000-275-13500 when it becomes due ie on 03-
08-2007, in order to deal with existent anomaly. However,
these calculations in backward time scale will have no
bearing on the pay and allowances already drawn by him
prior to the promotion to the scale of 8000-275-13500.

The assessment promotion of Shri V. Sukumar was made
as per the revised Recruitment and Assessment Promotion Rules
of WII effective from 015t April 2008. Marks were awarded by the
Committee after the interview. The ACRs were then seen and
their marks added by the Assessment Committee. The
consolidated result of assessment promotion is as under:

" “Name " Period of ACR |  Grade . Marks obtained _
From To | Interview | ACR | Total |
i Shri V. Sukumar | 01.04.2002 | 31.03.2007 | 6500¢-200- | 8000- I 43 38 81
10500 275-

126001 . e | o8

*ACR for 2006-07 not available

d. Dr. Manoj Kumar Agarwal, Assistant Prog‘rammer

Dr. Manoj Kumar Agarwal was appointed in Wil on 22" October
1990 as Computer Technician Group lll in the pre-revised pay
scale of Rs. 1400 — 2300. He was allowed upgraded pay scale of

Rs. 1600 — 2660 (revised Rs. 5000 — 8000) w.e.f. 22" October -
1990 under EDP scheme. First assessment promotion from the =
pay scale of Rs. 5000 — 8000 to Rs. 6500 — 10500 was allowed to

him conditionally under the EDP scheme w.e.f. 22™ October
1997. Since the incumbent has now given the option to switch
over to FCS instead of continuing in EDP scheme, the necessary
adjustment has to be carried out.

The Committee feels that his first assessment promotion under
FCS should have been to the pay scale of Rs. 5500-9000 w.e.f.
22" October 1997 instead of to the pay scale of Rs. 6500-10500.
e AORATIC The Committee deliberated the issue and Dr. Manoj Aggarwal
b LB didiutdeh was interviewed by the Committee and based on the
' normalization
procedure discussed above it is found that the dates for
assessment notionally arrived at are as under: ,
(i)  4500-125-7000 to 5500-175-9000 wef 22" October 1997, -
(iv)  5500-175-9000 to 6500-200-10500 wef 22" October 2004. ..

The Committee deliberated the issue and observed that revoking

the assessment promotion in the scale of 6500-200-10500

Anrwe (although conditional) given 12 years back may not be appropriate
/ and therefore recommended that above calculations can be used
to arrive at his next assessment date in the scale of 8000-275-

1350. Accordingly Dr Manoj Aggarwal will be due for

TED Page 7 of 9
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= assessment to the: scaleof 8990-275-1359005,22"“ October
: _Rs n 3comgg etion. of ftve ear residency

e b ve Tb is tm ,rg%for arriving at -
a?g’émm Backw rd ﬁ -s'(:a' > has been carried

- notional pay S s
out on ly for t‘)‘w“'ég purpose ofﬁs n‘éxt promoﬂon to the scale of
5-13¢ OD when_ .Jf becomes due ie on 22" October |
ora iﬁé%i‘ I with existel téghzﬁma ly. However, these |
S 1.b: g ’ d:i;%ag scale ‘:@ll | have no bearing on |
' allo “wa%&g!s alre‘?iﬁ ﬁra% by h h:m prior to the \
the scale of 8000-275-13500.

e. Shri Lekh Nath Sharma

Shri Lekh Nath Sharma was appointed as Assistant Programmer
on 21% March 1994 in the.pay. scale of Rs. 1600-2660 (revised
Rs. 5000- -8000) “introduced under EDP upgradation scheme.
Since the incumbent hafe now, given the option to switch over to
FCS instead of contunu:ng in EDP scheme, the necessary
adjustment has to be carried out.

Shn Lekh Nath Sharma was intemewed by the ‘Committee and as
, ' wnli be

"feéoo 9000 scales as
' '_éﬂes ‘under FCS for
_placing in the

‘Wﬁ%ﬁ-mseo t

. ‘;&;3..
i

%:? T s:de%l;y o??éven years as
per the old RRs ie. w.e

‘September, 2004.

=
©
a>
(-

e aende et SR St SespiieRgir T
c‘t».f-s.hrf-e:&*sﬂss%e;y:éﬁ;*fﬂi.t‘é.r' .

b the Govemmg Body, WII
during |ts XVI Meetmg‘_held on 245 ptember 1990 in the pre-revised
pay ‘scale of Rs. 2375 - 3500 (Rev:sed Rs. 7450 - 11500) Shri KK
Srivastava was appomted as Edltor anWlI W___ef sl ane 1999. It-is
seen that the sanctloned pay of the post °,. ifor was in addition
to the four. exngﬁng pay scates for.

nor in revised RRs of Wil bas, on CSIR. It is however seen that the
Techn:cal branch of | Ed1tor exf;sts in the rewsed RRs of WIL.
a3 f(;‘omrglttee As per the el
;z S%\!/astava will be-... '*'fj
F such e %qe’s not exist then
‘*.'e' 8000-27 =13500n completion
%, y, 2.4 *j?e%%sgmunded of to 3years
i in casg d{ig}mplfr m, 6500-1 0500
s “June 2002. A ?urther scales are.
avaflable as per old RRs, his case for il 'r up gradation will be
cons;dered by SAPC-I as per new RRs wef 01-04-2006.
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The meeting ended with a vote of thanks to the Chair.

@WM

e,
(AK. Wahal)

DDG ICFRE

Pro 2 sor IGNFA
Subject Matter Specialist
Member

ADG, ICFRE

P%\W

(P Mathur
Professor, WII
Member

Dr. K Sivakumar
Scientist 'C’
Member

(=

( Debashish Chakroborty)
Registrar,
Member Secretary
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(V B Mathur)
Dean FWS, WII'

=
(N.K. Vasu)
Scientist-F, WII
Member Secretary for meeting
on 03-07-2007 and Special

" invitee on 13-12-2007

Scte,n ist, IRS
Subject Matter Specialist
Member '
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Annexure-2 |- O
s X/
.%“)

To, Dated: 27-Feb-2007
The Head of Office,

Wildlife Institute of India,
Chandrabani, Dehradun /7

Through: Nodal Officer, GIS and Computer Centre

Respected Sir,

This is in reference to the circular No A/2-02/2007-WII, dated 23-02-2007. As
required I opt for option b) i.e. to adopt the FCS applicable to the technical staff by
making appropriate adjustments to be worked out by SAPC.

Thanking you,

Yours sincerely,

<

STt RN (NARIND GH BIST)
INFORM. ASSTT. PROGRAMMER




