RTI REQUEST DETAILS (3/RET3ME 3rR1¢ faavon)

Registration Number ('thﬁT\"UT =) :
Type of Receipt (T\‘ﬂa' DPIUPR) :

Name (ATH) :
Address (9dT) :
State (RT5Y) :

Phone Number ('q'ﬁ:T :W?) :

WLIOI/R/E/22/00020 Date of Receipt (WTGI &1 dRIxg) : 07/04/2022

Online Receipt Language of Request (\ﬂﬂﬁ Y Pt English
LILDE

Jaydip Das Gender (ﬁm’) . Male

Flat no. 18, HSR Layout, Bangalore, Karnataka, Pin:560086

Karnataka Country (a'!z'[) . India

+91-9475382005 +91-

Mobile Number (Iﬁm‘{?ﬁl'cﬂ) * 9475382005

Email-ID (ﬁﬁﬁ.aﬂﬁﬁ) . jaydipdas07@gmail.com

Status (@Jﬁ)(Rural/Urban) :

Is Requester Below Poverty Line ? (ST 3Tag® RISt
@A aE):

Amount Paid (TR &T YITdM) :

Does it concern the life or Liberty of a Person?

@mugﬁrxﬁmﬁr%ﬁﬂaﬂarwmﬁﬁgm
?):

Information Sought (\_rlﬂm tl'l"ﬁ)

Urban Education Status : Graduate

No Indian
Citizenship Status (qT‘TﬁﬁT)

10 ) (original Payment

recipient) Mode of Payment (YT BT YPR) Gateway

No(Normal) Monali Sen

Request Pertains to (\’:Iﬂ'\ﬁ'ﬂ'
Frafifea @afta 3) -

1.With respect to the Sexual Harassment of Women at Workplace (Prevention,
Prohibition, and Redressal) Act or POSH Act 2013, please provide a list of
sensitization training sessions organised so far. Please provide the list of
employees who have undertaken the mandatory annual sensitization training.
Please provide the list of employees who have attended the workshop virtually.
2.Please provide the WII Internal organizational policy against sexual
harassment at workplace as mandated by the POSH Act 2013. Please add a
copy of office order widely disseminating the same. Please provide details of
authority or officer responsible for the Internal organizational policy. Please
provide names and designation of authorities in charge of formulating the
policy and reasons for delay, if any.

3.Please provide details of places of display of consequences of sexual
harassment at the most conspicuous places in the workplace with respect to the
POSH Act 2013.

4.Please provide copy of office orders or any form of agreement or admission
into the institute where the consequences of sexual harassment explicitly
mentioned with respect to the POSH Act 2013.

5.Please provide the list of rules and facilities that make the Wildlife Institute of
India organizational POSH policy gender neutral.

6.Please provide the official statement of resolution or steps taken by institute
on complaint by any IFS Diploma or Certificate officers against Dr. Bilal
Habib. Please state if the content of the complaint falls within the definition of
harassment as per POSH Act. Please provide list of members in the constituted
committee to resolve the said complaint.
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