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Date: 215 March, 2023
To,
Shri Balbir Singh Chauhan
H.no. 01, Lane No. 01,
Mahima Enclave, Kehari Gaon,
P.O Chandanwadi, Dehradun.

Sub.: Information under RTI Act, 2005—reg.

Ref.: Your RTI No. WLIOI/R/X/23/00001 dated 21/02/2023

Sir,
Please refer to your application cited above under RTI Act, 2005. In this

context, the required information under RTI has been received from administration
department and is enclosed herewith.

In case, you are not satisfied with the aforesaid reply, you may appeal to the
Appellate Authority as per details given below within 30 days from the date of receipt
of this letter.

Dean, FWS

First Appellate Authority & Dean

Address: Wildlife Institute of India, Chandrabani, Dehradun
Phone No.: 01352646202

Thanking you,
Yours faithfully

#

[Dr. Manoj Kumar Agarwal]
CPIO

TAIEY . 18, TRAHI, TERIGH-248001, JATTVE, WRA

PostBox No. 18, Chandrabani, Dehradun-248001, Uttarakhand, INDIA
4 qé‘mzm :+91-135-2640111 2640115, R :0135-2640117
EPABX : +91-135-2640111 to 2640115, Fax : 0135-2640117
$—qc/E-mail : wii@wii.gov.in, ﬁa/website : www.wii.gov.in



WILDLIFE INSTITUTE OF INDIA
CHANDRABANI DEHRADUN

No.A/11-15/2005-WII (Vol-V)
Dated 20 March, 2023

Office Note

Sub:  Supply of information under RTI Act — 2005 reg.

P
Ref: RTI application of Shri Balbir Singh Chauhan, Mahima Enclave, Premnagar, Dehradun
bearing WLIOI/R/X/23/00001 dated 21.02.2023 transferred from MoEFCC

15 As per the RTI Act, Section 2 (f) “information means any material in any form, including
records, documents, memos, e-mails opinions, advices, press releases, circulars, orders,
logbooks, contracts, reports, papers, samples, models, data material held in any form with a public
authority.

2 The Section 8 (1) (j) of RTI Act provides that personal information is exempted for
disclosure. The information sought by RTI applicant relates to personal information of the Institute’s
employee and the disclosure of which has not relationship to any public activity or interest, or which
would cause unwarranted invasion of the privacy of the individual unless the Central Public
Information Officer or the State Public Information Officer or the appellate authority, as the case
may be, is satisfied that the larger public interest justifies the disclosure of such information.

PARAWISE REPLY OF RTI APPLICANT

Para No.1 — The information sought by the Applicant vide para 1 is the personal information
of other employees that cannot be shared under RTI Act unless larger public interest justifies
the disclosure of such information and the applicant have failed to demonstrate larger public
interest while seeking personal information of other employees.

Fara No. 2 - It is not clear from the para 2 what information wants from RTI applicant. RTI
applicant may be asked to clear what information he wants.

Para No. 3 - No such information is available in WII.

Para No. 4 - In this connection a copy WII letter No. WII/ADM/2015-16/37 dated 17.10.2017
address to MoEFCC enclosed a Annexure 1.

Para No. 5 'to 8- Para5 to Para 8 does not falls under the RTI Act.
Para No. 9 to 12 - No such inforration is available in WII.

Para No. 13 — The information sought by RTI applicant is scattered in various files for 11 years.
The applicant may be asked to visit WIl and inspect the files accordingly.

Para No. 14 — The said information already provided to the RTI applicant in his earlier RT
application.

Para No.15 to 17 — It is not clear what information is required by the RTI application. RTI
applicant may be asked to apply a fresh giving clarity in the information needed.
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Para No. 18 — RTI applicant may be asked to download the judgement from the Hon'ble High
Court website.

Para No. 19 to 21 — In this connection a copy of Recruitment Rules of 2019 of Administrative
& Finance Post is placed vide Annexure -2.

Para No. 22 - The information sought by RTI applicant is scattered in various files for more
than 30 years. The applicant may be asked to visit Wl and inspect the files accordingly.

Para No. 23 - The seniority list is attached as Annexure as Annexure 3.

Para No. 24 - No such information is available.

Para No. 25 to 27 — The information is covered under para 19.

Para No 28 - No such information is available.

Para No.29 to 30 — Personal information of WIl employees can be shared under RT Act.
Para No.31 — The information under para 31 does not covered under RTI Act.

Para No.32 The information sought by RTI applicant is scattered in various files for more than
11 years. The applicant may be asked to visit WIl and inspect the files accordingly.

Para No 33 - Already provided at serial no.14.

-~
Consultant (Admin) ANV
/ /
7 e
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Annexure 11.1
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Wildlife Institute of India

No.WII/ADM/2015-16/37
Dated: 17 October, 2017

To,

The Inspector General of Forests (Wildlife)

Ministry of Environment, Forest and Climata Change,
Government of India,

Jor Bagh Road, Ali Ganj,

New Delhi 110 003,

Sub: Regularization of Contractua! Engagement of Administrative & Technical
Staff — reg.

Sir,

The Institute had undertaken an elaborate exercise for assessing workioad

“assessment of its Faculty, Technical and Administrative Staff in the year 1993-94.

Based on this exercise, a High Level Committee had recommended for the creation
of 61 additional posts- (i) 22 Group-A Scientific, (ii) 18 Technical, and (jil) 21 posts in
the Administrative and Finance Sections along with additional Institute space. The
Institute’s Governing Body and WIl-Society accepted recommendations of the
Committee in entirety for creation of new 61 posts. After concerted efforts and
persuasion at the highest level in the MoEFCC, the Institute was granted sanction of
21 Group-A Scientific Posts and 08 Technical Posts vide MoEF Order No. 25-5/94-
WL-l dated 24.07.1898 and 19.11.1998, respectively. However, the matter
pertaining to the creation of much of the technical and administrative staff positions
has remained under consideration of the MoEF for a long period.

Once again the matter was deliberated by the Governing Body in its 414
meeting held on 4" December, 2001 wherein the Chairman, Goveming Body
informed that the “Ministry is currently looking into the recommendations of
Geetakrishnan Committee specifically constituted by the MoEF for such purpose for
the organizations under the MoEF and therefore, action on this point will be taken in
due course”. Subsequently, in 42™ Meeting of the Goveming Body held on 7" May,
2002 it was decided that *in present scenario the creation of new posts is difficuit
and that the Institute should carry on its activities through the existing arrangements
of contractual engagements™. Accordingly, the Institute has been conducting its
activities through contractual engagements, with annual renewals.
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Current Strength of Contractual Engages: The Instilute has 23 contractual
employees working in the Technical and Administration Section for varying service
length ranging from 11 to 30 years (Annexure - 1). The expenditugg§towards salary
of 23 contractual engages is met through the Institute’s Grant-in-aid and from
collaborative projects. A summary of the existing contractual staff with reference to
their service length and age as on 30.09.2017 is given below:

Sl. | Contractual Categories of | Classification of
No. | Employees Based | Contractual Employees | Contractual Employees
on  Length  of | Based on thelr Nature | Based on Age Groups
| Service as  on | of Service : '
30.09.2017 e ] :
Length | No. _of | Technical | Administrative | Age No. of
of Contraciual | No. .- [No. = . |Classes s | Contractal
Service Employns e en. | Employees
Years Rl 30.08.2017
o) | o lhu e
() p20-30 13 04 09 >41-66 . | 20
(i) {>10-20 | 10 - | 05" 06 - - 3040 | 03
el o 14 |Toml A
Contractual AR R et Oantractual
| Employeas i : employess

The above contractual omptoyaas have put in long years of service and are
seeking- regulaﬂzatlon of thelr servicss in Wil 80 as fo relleve them from mental
agony accrued aver the years owing ta prevamng qmrtalnty and no opportunity for
career gdvancement. Many of thom are also not gthrb{o to apply for the permanent
positions In this lnsﬂtuge, as and when they bem availabie because of crossing
the maximum age limit applic.sbla for such posftions. Out of 23 contractual
employees, 13 hava approqnhad the Hon'hle High Court of Uttarakhand for
regulanzatson of !hatr sewlceu Sfre

In order to resc—lve and address this issue, it is proposed that a scheme for
regularization of these 23 contractual staff engaged under various Technical and
Admipistrative Categories may be made as a special onetime measure, wherein the
services of existing-23 contractual employees are regularized by the Institute. “These
posts will get atnomahca!ly get abolished and upon superannuation of these
contractual emp!oyoas appointed against such positions, when they attain the age of
60 years. _This special onetime gesture of the Institute’s govemance of creation of
these posts will go a long way in the smooth functioning of the organization and
boast the mora!e of an imporiant category of WIl's staff by integrating them with

ol
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other parmanént staff. Modalities of implementation of proposed-positions -would be
decided once the proposal is approved 'in principle’.

It is requested to kindly consider the above proposal and decision of the
Ministry may please be communicated at the earliest.

Yours faithfully,

{Or. V.B, Mathur)
‘ : nﬁ}_{pctor
Encl: As above oA D tl S R R
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Annexure - i

List of the contractua! employzes at Wil & Length of Service

INFORMATION PROVIDED

UNDER RTI
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CPIO. Wild Life Institute of India, Dehradun

| 8l. [ Name of Employee | Post/ob Age {in yrs) | Date of Lengthof |
( No. responsibility as on entry into service (in
30.08.2017 | service at years) at
wii wii !
1 J. §. Kathyat Database Manager | 52 7 11/07/1989 | 29 v T
2 Virendra Kumar Computer Personnel | 52 [ 150971993 | 24 ,’/[ 26 (IS
Sharma ;Plé ; S 5;{""1"-0}
3 Mukesh Arora Computer Personnel | 45 15/04/1997 |20 g
4 Shashi Bala Library Personnel 48 16/05/1994 |23 |
5 V. Rajkumar Secretarial Assistant | 54 01/04/1993 |24 i
] Gyanesh Chhibber Secretarial Assistant | 51 05/12/1897 | 20
7 | Kuldeep Singh Secretarnal Assistant | 42 09/01/1999 | 18
Chauhan : S
Vinay Kumar Sham Secretarial Assistant | 53 10/01/1996 | 21
Rajiv Gupta “Accountant a8 2411171697 | 20 |
10| Vinod Verma Junior A 55 04/07/1694 | 23 !
! Techniciar _
'11 | Muthu Veerapan Computes Assistant | 43 13/01/2000 |17
12 | Neeraj Gupta Secrefafial Aswistant | 45 16/10/2001 | 16
13 | Rajeev Thapa T Proioct Ageistant | 46 11/01/2000 [ 17 1
14 |Jyot Prasad Pioject Assistant | 40 05/01/2006 | 11 1
[76 | Pyar Chand Aswal _ [LDG = a7 05/04/1993 | 24
16 | Heri Kishan Gupta ey a3 011172002 | 15
{7 | Umed Singh D¢ 30 01/11/2002 | 15 |
78 [Govind Singh Aswal | Diver a4 03702/1966 | 21 :
78 " Sanjay Chaunyal | Avandnt 39 0870671968 | 19
20 | Kamal Verma Aftendent 53 08/01/1994 |23 5
{21 | Chandan Singh Agwal .| Aibndet 50 1071011693 | 24
22 | Santosh Kumar Atterdant 48 01/02/2003 | 14
23 | Smt, Anita Devi Atte:dant 50 01/11/2006 | 11
{Compassionate e, :
Appointee)
s
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Wildlife Institute of India
Recruitment and Promotion Rules for
Administrative/Finance Posts- 2019
An autonomous Institute of
Ministry of Environment, Forest and Climate Change,
Government of India
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Wildlife Institute of India

Recruitment and Promotion Rules for

Administrative/Finance Posts- 2019

An autonomous Institute of
Ministry of Environment, Forest and Climate Change,
Government of India
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WILDLIFE INSTITUTE OF INDIA
Chandrabani, Dehradun
(An autonomous Institute under the Ministry of
Environment, Forest and Climate Change, Government of India)

NOTIFICATION

In exercise of the powers vested under Bye-law Rule 3 (xvi) (xix) of the Memorandum of
Association, the Governing Body of Wildlife [nstitute of India formulates the following
Recruitment Rules for Administrative/Finance Posts in Wil in supersession of all previous

orders on the subject:

PART — |
GENERAL
SECTION [ - PRELIMINARY

1. Short Title and Commencement:
(i) These Rules shall be called the “Wildlife Institute of India
Administrative/Finance Services (Recruitment and Promotion) (ASRP)
Rules, 2019".
(i) These shall apply to all Administrative/Finance Posts (including Ministerial,

Stenographic, Finance & Accounts, Stores/Purchase, Drivers, Cooks and
Multi Tasking Staff.

(iii) These shall come into force with effect from the date of notification by the
institute.
2. Definitions: Inthese Rules, unless the context otherwise requires-
(i) "Cadre" means the strength of posts included in any of sub-clauses (i) to (jii) of
Rule 3.

(ii) "Controlling Authority” means the Wildlife Institute of India and the powers of
the Controlling Authority shall be exercised by the Director, Wildlife Institute of
India or by such officer as may be so authorized by the Wil from time to time
for a specific category of posts. .. K\
\’\\m\x&
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(i) "Permanent post’ means a post carrying a definite scale of pay sanctioned
without limit of time.

(iv) ‘Temporary post' means a post carrying a definite rate of pay sanctioned for a
limited time.

(v) "Permanent Officer" means the holder of a post in the WIl in a permanent
capacity.

(viy "Service" means the services rendered in the WIL.

(vi) "Approved Service" in relation to any Grade means the period or periods of
service in that Grade rendered after selection for long term appointment to the
Grade and includes any pericd or periods during which an officer would have

held a duty post in that Grade but for his being on leave or otherwise not being
available for holding such post.

(viii)y  “Appointing Authority” means the Director, Wildlife institute of India, Dehradun
for all Administrative/Finance Posts in Wildlife Institute of India.

(ixy "Governing Body’ means the Governing Body of Wildlife Institute of India.
3. For Direct Recruitment and Promotion to Administrative/Finance Posts: The
Director, WIl shall be the appointing authority for all Administrative/Finance posts. The

Selection/Departmental Promotion Committee as mentioned in the schedules 1 to 18 will be
constituted by Director, Wil.

4. Application

(i) These Rules should apply to all the posts mentioned in Schedules 1 to 18 of

s e s e Rules.
HNFUAWIA N F IV aso
UNDER T,

“(iiy  After the commencement of these rules, the designated appointing authority
shall make all appointments to the posts as specified in these rules. No
appointment shall be made beyond the methods of the recruitment as
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(i) In case of posts not covered in Schedules 1 10 18 of these Rules, the
Governing Body shall determine the procedure, qualifications and other

matters related to the recruitment.

5. Recruitment by Deputation

The recruitment by deputation shall be made as per the rules and procedures of the
Government of India on the subject, as amended from time to time.

SECTION Il - CADRES AND STRENGTH

8. Cadres - Officers employed in the 'WI| Administrative/Finance Services’ in the posts
mentioned in Rule 1 (ii) above, shall be included in one of the following cadres as
may be appropriate:

) Administrative/Finance Cadre;

(i) Stenographers’ Cadre;

(iii) Drivers' Cadre;

(iv) Cooks' Cadre;

(v) Multi Tasking Staff (M.T.S)

1. Authorized Permanent Strength: The authorized permanent strength of each of the

above cadres shall consist of the permanent posts in each cadre.

8. Schedule of posts: The ‘Controlling Authority’ shall maintain a schedule of posts for
each cadre.
9. Scales of Pay: The scales of pay of grades of the cadre shall be as approved by the

Government of India from time to time for such posts and adopted by the Wildlife

Institute of India.
INFORWVIATION FROVILCU
10.  General Conditions UNDER RTI

(i The Recruitment to the administrative/finance posts shall be at the entry level of all
the cadres.

(i) The authority empowered to hold competitive/qualifying examinations, wherever
provided in the rules, shdﬁ‘HE&;Eleed by the Controlling Authonty

_/’
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(if)

(iv)

(v)

(vi)

(vii)

INFORMIATION PROVIDED

R RTI

DEF

UNL

(ix)

(%)

(xi)

Age Relaxation: The upper age limit prescribed for direct recruitment would be
relaxed for SCs/STs/OBCs/ and other categories as notified by the Government of

India from time to time. Departmental Candidates will be provided age relaxation
as per Government of India Rules.

Officers recruited to a Grade shall be placed on probation for a period of one year
from the date of appointment. The period of probation may be extended or
curtailed at the discretion of the appointing authority. [f the performance of the

person is not found to be good, his/her services are liable to be terminated as per
GOl rules.

Officers recruited through direct recruitment or promotion to a grade shall undergo
such training as may be prescribed from time to time.

Officers holding posts under the Wil shall be liable to serve anywhere in India.

Reservations shall be made for members of the Scheduled Castes/Scheduled

Tribes/OBC/ Physically Handicapped and certain other categories as notified by the
Government of India from time fo time.

(vii— Appointment to shori-term vacancies: Notwithstanding the provisions contained in

4l

these Rules, short-term vacancies may be filled subject to such orders as may be
issued by the Confrolling Authority from time to time.

Recruitment through Employment Exchange: The direct recruitment post carrying
Pay Matrix Level. 6 and below will be notified through the Local Employment

Exchange and the open advertisement shall also be notified in the local
newspapers for wider publicity.

The Governing Body, WII, may from time to time issue such general or special

directions as may be necessary to relax or remove the difficulties in the operation of
any of the provisions of these Rules.

Where any doubt arises with regard to interpretation of any of the provision(s) of
these Rules, the matter shail be referred to the Governing Body, Wil whose
decision shall be final. ;
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(xii)

(iii)

Pay fixation: The pay of officers and staff shall be fixed as per Rules of the
Government of India on the subject. The pay of a candidate selected for the post
shall normally be fixed minimum of the pay scale attached to the post, however,
advance increments, if any, should be recommended only in the exceptional cases
keeping in view the merit of the candidate, while doing so, details of the
achievements/exceptionally outstanding performance/work of the candidate should

be specifically mentioned in the proceeding of the selection committee.

In case of direct recruitment only, a maximum of three advance increments
can be granted to a candidate on the recommendations of the selection committee by
the Director of the Institute, where he is the appointing authority. Beyond three and
upto five advance increments can be granted on the recommendation of selection

committee by Chairman, Governing Body.

The categorization of the posts in Wildlife Institute of Ind

adoption of the revised Recruitment Rules (RRs):

ia shall be as under after

Sl. | Existing Existing pay scalein | Corresponding Pay Scale/Pay Level
No. | Designation of post | WIi prior to revision Designation of the after revision of RRs
in Wit of RRs post after revision of
RRs
1. | Assistant Grade-lll PB-1 Assistant Grade-il PB-1
- (GP 1900) (GP 1900)
Pay Matrix Level — 2 Pay Matrix Level — 2
2. | Assistant Grade-ll PB-1 Assistant Grade-ll PB-1
(GP 2400) Pay Matrix (GP 2400) Pay Matrix
Level - Level — 4
3. | Assistant Grade-| PB-2 Assistant Grade-l PB-2
(GP 4200) Pay Matrix (GP 4200) Pay Matrix
Level -6 Level — 86
4. | Section Officer PB-2 Section Officer rFB-2
(Administration/ (GP 4200) Pay Matrix (Administration/ (GP 4800) Pay Matrix
Finance/Estate and Level — Finance/Estate and Level — 8
Stores) Stores)
5. | Finance Officer/ PB-2 Finance Officer/ PB-3
Internal Audit (GP 4800) Internal Audit (GP 6600)
Officer/Academic Pay Matrix Level — 8 OfficerfAcademic Pay Matrix Level - 11
Officer Officer
6. | Administrative Officer | PB-3 Deputy Registrar PB-3
(GP 5400} (GP 7600)
Pay Matrix Level — 10 Pay Matrix Level - 12
7. | Assistant Director PB-3 Assistant Director (OL) | PB-3
(OL) (GP 5400) Pay Matrix (GP 5400) Pay Matrix
Level - 10 Levet — 10
8. [ Junior Stenographer | PB-1 Junior Stenographer PB-1
(GP 2400) Pay Matrix (GP 2400) Pay Matrix
Level — Level —
9. | Stenographer Gr.il PB-2 Stenographer Gr.li PB-2
(GP 4200) Pay Matrix (GP 4200) Pay Matrix
Level—6 IRNCADRAAT Lleval—b
TNV FON PROVILEL
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Sl. | Existing Existing pay scale in | Corresponding Pay Scale/Pay Level
No. | Designation of post | WII prior to revision Designation of the after revision of RRs
: in Wi of RRs post after revision of
. RRs
- 10. | Senior Stenographer | PB-2 Senior Stenographer PB-2
(GP 4600) Pay Matrix {GP 4600) Pay Matrix
Level -7 ; Level —
11. | Private Secretary PB-2 (GP 4600) Pay Private Secretary PB-2 (GP 4800) Pay
Matrix Level — Matrix Level — 8
PB-3 (GP 5400) Pay
Matrix Level — 10
After completion of 4
years of regular
service in the Grade
Pay of 4800 (Pay
Matrix Level- 8)
12. | Staff Car Driver PB-2 Staff Car Driver PB-2
(Special Grade) (GP 4200) Pay Matrix | (Special Grade) (GP 4200) Pay Matrix
Level -6 Level —6
13. | Staff Car Driver PB-1 Staff Car Driver (Grade- | PB-1
(Grade-l) (GP 2800) )} (GP 2800)
Pay Matrix Level-5 Pay Matrix Level-5
14. | Staff Car Driver PB-1 Staff Car Driver (Grade- | PB-1
{Grade-1l) ; {GP 2400) 1) (GP 2400)
Pay Matrix Level-4 Pay Matrix Level-4
15. | Staff Car Driver PB-1 Staff Car Driver PB-1
(Ordinary Grade) (GP 1800) (Ordinary Grade) (GP 1900)
Pay Matrix Level-2 Pay Matrix Level-2
16. | Codk PB-1 Cook PB-1
(GP 1800) Pay Matrix {GP 1900} Pay Matrix
' Level-2 Level-2
17. | Multi Tasking Staff PB-1 Multi Tasking Staff PB-1
(GP 1800) (GRE 1800)
4 Pay Matrix Level-1 Pay Matrix Level-1

ki
g (xivy The posts mentioned at Serial No. (1 to 4) of the above table are inter-
g - changeable and incumbents holding these posts can be deployed in any of the
o e sections of the Institute.
o ;15:
f.;: Z(xv) For Assistant Director (OL) being the isolated post, promotion avenues for this
g = _cadre shall be in accordance with the guidelines issued by the Government of
E India from time to time.
=
' (xvi) Selection/Departmental Promotion Committees referred to in the relevant schedules

shall also consider anomalies arising out of implementation of these Rules, if any,
by devising the adequate procedures as may be considered necessary and put up

their recommendatians to the appointing authority for final decision.
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(xvii)

(xviii)

(xix)

(xx)

(xxi)

4

In regard to matters not specified herein above, the employees of the Wildlife
Institute of India will be governed by the relevant rules/orders issued by the
Government of India from time to time including the Central Civil Services (CCS)
Conduct Rules.

Where the Governing Body is of the opinion that it is necessary or expedient in the
interest of the Institute to do so, it may, by order for reasons to be recorded in
writing, relax any of the provisions of these Rules.

The additions/deletions/modifications to these Rules as and when affected by the
CSIR may also be adopted for incorporation in these Rules with the approval of the
Governing Body of the Institute.

The Government of India, DoPT vide O.M. No. 39020/01/2013-Estt(B)-Part dated
29.12.2015 has issued guidelines that there will be no interview for direct
recruitments for all Group-C posts and for non gazzetted post of Group-B category.
However, it has been clarified that the skill test or physical test is different from
interview and they may continue. Accordingly, there will be no interview for the
direct recruitment post of Assistant Grade-lll and only the written competitive
examination of 80 marks and typing speed of 35 w.p.m. in English or 30 w.p.m. in
Hindi typing on computer of 40 marks has been prescribed.

Nothing in these rules affect reservations, relaxation of age limit and other
concessions required to be provided for candidates belonging to the Scheduled
Caste, Scheduled Tribes, OBC, Ex-servicemen, Female candidates and other
special categories of persons in accordance with orders issued by the Central
Government from time to time in this regard.
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Schedule 1 - Recruitment Rules: Assistant Grade-ll

01 Name of the post Assistant Grade-1ll
02 Number of the posts {sanctioned strength) Seven
03 Classification of the post Group-C
04 | Scale of Pay PB-1 (GP-1900) Pay Matrix Level-2
05 | Whether 'Selection’ or ‘Non-selection’ post Direct Recruitment /'Selection’ for departmental Group-
C employees having Grade Pay of Rs. 1800in PB - 1
06 Whether benefit of added years of service Not Applicable
admissible under the relevant pension rules
07 | Age limit for direct recruits (i) Between 18 and 27 years or as amended by the
Govt. of India from time to time.
(i) Relaxable in case of SC/ST/OBC/PH candidates
] and other categories as per GO rules.
08 Educational and other qualifications required | (i) 10+2/ Xll or its equivalent from recognized Board
for direct recruits Direct Recruitment will be through:
(a) Written competitive examination of 60 marks.
(b) Typing speed of 35 w.p.m in English
or 30 w.p.m in Hindi typing an computer of 40
marks.
09 Whether age and educational qualifications | Departmental Candidates will be provided age
' prescribed for direct recruits will apply in relaxation as per Government of India Rules.
case of the promotees/departmental ;
candidates
10 Period of prabation, if any One year
11 Methads of recruitment, whether by direct 90% by Direct Recruitment
recruitment, promotion or deputationftransfer | 10% to be filled up from amongst the Group C Multr
and percentage of the vacancies to be filled | Tasking Staff (MTS) in the Pay Matrix level 1 who
by various methods possess the requisite qualification and have rendered
3 years regular service in the grade on the basis of
departmental qualifying examination.
12 | In case of recruitment by promotion/ '
deputation/transfer, grades from which As per Government of India Rules.
promotion/ deputation/transfer is to be made
13 Compaosition of Departmental Promotion Dean, WII - Chairman
Committee (DPC) ) and/or Selection Head of Office - Member
Committee One HoD in Wil - Member
Representative of SC/ST - Member
as per rules
One officer from sister
organization of MoEFCC in - Member
o Dehradun ¢
(] Deputy Registrar, WI| - Member
£ Secretary
— :
T~ W\
= Qg
€3 LY !
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Schedule 2 - Recruitment Rules : Assistant Grade-li

01 | Name of the post % Assistant Grade-ll
02 | Number of the posts (sanctioned Ten
strength)
03 | Classification of the post ; Group-C
04 | Scale of Pay ‘ PB-1 (GP 2400) Pay Matrix Level-4
05 | Whether ‘Selection’ or ‘Non- | Non-selection.
selection’ post
06 | Whether benefit of added years of | Not Applicable
service admissible under the
relevant pension rules
07 | Age limit for direct recruits Not Applicable
- 08 | Educational and other Not Applicable
i qualifications required for direct
recruits
09 | Whether age and educational
qualifications prescribed for direct | Not Applicable
recruits will apply in case of the
promotees
10 | Period of probation, if any Not Applicable
11 | Methods of recruitment, whether (i) 100% by promotion from the feeder channel
by direct recruitment, promotion or i.e. Assistant Grade-lIl.
deputationftransfer and (i) failing which by deputation or transfer or
percentage of the vacancies to be short term contract.
filled by various methods
12 | In case of recruitment by By Promotion:
promotlon!depu't anonftrangfer, From amongst Assistants Grade-lll who have
grades from which promotion/
deputation/ transfer is to be made completed not less than 3 years approved
: service on the basis of seniority subject to
rejection of unfit and on the recommendations of
the Departmental Promotion Committee.
13 | Composition of DPC e : ﬁhfr‘lg’;a“
(Departmental Promotion ead of O_ e oo MR
Committee) and/or the Selection | One HoD in Wil - Member
Committee Representative of SC/ST - Member
as per rules
One officer from sister
organization of MOEFCC in - Member
Dehradun
T PR A AT D 7
INF”L NVIATIOA BRA - Member
JRIVIATION f@%{JVIDEU Deputy Registrar, Wil Se;]etary




Schedule 3 - Recruitment Rules : Assistant Grade-/

Name of the post

Assistant Grade-|

01
" 02 - | Number of the posts (sanctioned | Two
strength)
' 03 | Classification of the post Group-C
04 | Scale of Pay PB-2 (GP 4200) Pay Matrix Level — 6
- 05 | Whether 'Selection’ or ‘Non- Non-Selection
selection’ post
06 | Whether benefit of added years of | Not Applicable
service admissible under the
: relevant pension rules
. 07 | Age limit for direct recruits Not Applicable
- 08 | Educational and other Not Applicable
qualifications required for direct
recruits
09 | Whether age and educational
qualifications prescribed for direct | Not Applicable
recruits will apply in case of the
promotees
10 | Period of probation, if any Not Applicable
11 | Methods of recruitment, whether | (i) 100% by promotion '
/| by direct recruitment, promotion or | (jiy failing which by transfer on deputafion or by
deputation/transfer and short term contract.
percentage of the vacancies to be
filled by various methods
12 | In case of recruitment by By Promotion: :
p;:?ggﬁeﬁﬁgxoﬁgﬁgfi? From amongst Assistants Grade-1l who have
g Sotationt trahsferpis to bgjma 45 completed not less than 5 years approved
P service on the basis of seniority subject to
rejection of unfit and on the recommendations of
the Departmental Promotion Committee.
o By Deputation:
" As per Govt. of India Rules.
= | 13 | Composition of DPC Dean, Wil - Chairman
= (Departmental Promotion Hiead of Office - Member
o Committee) and/or the Selection | One HoD in Wi - Member
2 3 Committee Representative of SC/ST - . Member
o -as per rules
= & One officer from sister
= i organization of MoEFCC in ~ Member
.’.% Dehradun
®) Deputy Registrar, Wil - Member
= Secretary
— 5 &
= e A

=~

>{\‘.

10

™

3




Schedule 4 - Recruitment Rules: Section Officer
(Admn/Finance/Estate & Stores)

01 Name of the post Section Officer (Admn/Finance/Estate & Stores.)
02 | Number of the posts (sanctioned Five
f strength)

03 | Classification of the post Group-B

04 | Scale of Pay PB-2 (GP 4800) Pay Matrix Level - 8

05 | Whether ‘Selection' or ‘Non- Selection
selection’ post

06 | Whether benefit of added years of | Not Applicable
service admissible under the
relevant pension rules

07 | Age limit for direct recruits Not Applicable

08 | Educational and other Not Applicable
qualifications required for direct
recruits

09 | Whether age and educational
qualifications prescribed for direct | Not Applicable
recruits will apply in case of the
promotees

10 | Period of probation, if any Not Applicable

11 | Methods of recruitment, whether (i) 100% by promotion
EY direct re;cruitment, Eromoﬂon or | (jiy failing which by transfer on deputation or by

eputation/transfer an
percentage of the vacancies to be short term contact
filled by various methods

12 | In case of recruitment by By Promotion:
p;gr;: tlgnﬁengca;mn/trantgfer} From amongst Assistant Grade-l who have
ge ut:ti:acr}w It ranlscfef i!:c;o?gobs:na e rendered not less than 8 years of regular service;

P failing which Assistant Gr.Il who have rendered not
less than 10 years of regular service by combining
the service of Assistant Gr.ll and Gr.l on the basis
of Selection-cum-Seniority subject to rejection of
unfit on the recommendations of the DPC.

By Depuftation:
As per Govt. of India Rules.

13 | Composition of DPC Dean, WII = “thair;nan
(Departmental Promotion Head of O_f'ﬁce S pERNIeE
Committee) and/or the Selection | One HoD in Wil - Member
Committee Representative of SC/ST - Member

as per rules
INFORM One officer from sister
INFORMATION bR organization of MoEFCC in - Member
RMATION PROVIDED | 3émaiin
UNDER RTI Deputy Registrar, WII - Member

Secretary

R



Schedule 5 - Recruitment Rules: Deputy Registrar

01 | Name of the post Deputy Registrar

02 | Number of the pasts (sanctioned One

i strength) :

03 | Classification of the post Group-A

04 |Scaleof Pay PB-3 (GP 7600) Pay Matrix Level-12
05 | Whether ‘Selection’ or ‘Non- Selection

selection’ post

.06 | Whether benefit of added years of | Not Applicable
service admissible under the
relevant pension rules

| 07 | Age limit for direct recruits Not Applicable
08 | Educational and other Nat Applicable
qualifications required for direct :
recruits

08 | Whether age and educational
qualifications prescribed for direct | Not Applicable
recruits will apply in case of the
promotees

10 | Period of probation, if any Not Applicable

11 | Methods of recruitment, whether | (i) 100% by promotion.

by direct recruitment, promotion of | (i) failing which by transfer on deputation or by
deputation/transfer and Shoit tapmconteact '
percentage of the vacancies to be :
filled by various methods

112 | In case of recruitment by By Promotion:
promotion/deputation/transfer,
grades from which promotion/
deputation/ transfer is to be made

From amongst Academic Officer/ Finance Officer
who have rendered not less than 5 years of
approved service in the grade on the basis of
Selection-cum-Seniority and on the
recommendations of the  Departmental
Promotion Committee.

i By Deputation:
= As per Govt. of India Rules.
513 | Composition of DPC | An eminent Scientis/Forester/ - Chairman
= (Departmental Promotion Conservationist with adequate
) Committee) and/or the Selection | €xperience in administration
= Committee -and finance :
A Expert from related areaofa =~ - Member
Z’ sister organization under MoEFCC
= Representative of SC/ST - Member
= | Head of Office - Member
= LIRS Secretary
N P

}‘7'% 3 12 ' £ -




Schedule 6 - Recruitment Rules: Academic Officer/Finance Officer

01 Name of the post Academic Officer/Finance Officer
02 Number of the posts Two
(sanctioned strength)
03 | Classification of the post . Group-A
04 | Scale of Pay PB-3 (GP 6600) Pay Matrix Level-10
05 | Whether ‘Selection’ or ‘Non- Selection
selection’ post
06 | Whether benefit of added years of | Not Applicable
service admissible under the
relevant pension rules
07 | Age limit for direct recruits Not Applicable
:08 | Educational and other Not Applicable
qualifications required for direct
recruits
09 | Whether age and educational
qualifications prescribed for direct | Not Applicable
recruits will apply in case of the
promotees
10 | Period of probation, if any Not Applicable
11 | Methods of recruitment, whether (i) 100% by promotion
by direct recruitment, promotion or | (ij) failing which by transfer on deputation or by
deputationftransfer and short term contract
percentage of the vacancies to be :
filled by various methods
12 | In case of recruitment by By Promotion:
| promation/deputation/transfer, From amongst Section Officers who have
grades from which p_romotlon/ rendered not less than 8 years of approved
deputation/ transfer is to be made | o yice in the grade on the basis of Selection-
cum-Seniority and on the recommendations of
the Departmental Promotion Commitiee.
By Deputation:
As per Gowt. of [ndia Rules.
13 | Composition of DPC An eminent S.cienﬁstiForesterl - Chairman
(Departmental Pramotion Conservationist with adequate
Committee) and/or the Selection | SXPerience in administration
Committee and finance
Expert from related area of a - Member
| sister organization under MoEFCC
INFORMATION PROVID I"35(\%pres.ent-ative of SC/ST - Member
il Head of Office - Member
Secretary
;{_?/ ah o W K&
o ) { ’
/"////?15 T \sb} hi AT
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Schedule 7 - Recruitment Rules: Internal Audit Officer

01 | Name of the post Internal Audit Officer
102 Number of the posts (sanctioned One
strength)
.03 | Classification of the post Group-A
04 | Scale of Pay PB-3 (GP 6600) Pay Matrix Level-10
05 | Whether 'Selection’ or ‘Non- Selection
: selection’ post
‘06 | Whether benefit of added years of | Not Applicable
service admissible under the
relevant pension rules
07 | Age limit for direct recruits Not Applicable
! 08 | Educational and other Nat Applicable
: qualifications required for direct
recruits '
09 | Whether age and educational
- qualifications prescribed for direct | Not Applicable
recruits will apply in case of the ' '
promotees
10 | Period of probation, if any Not Applicable
11 | Methods of recruitment, whether | On Deputation for a fixed tenure from the
by direct recruitment, promotion or | organized Accounts Departments of the
deputation/ftransfer and Government of India having minimum 5 years of
percentage of the vacancies to be | regular service in the Grade of Assistant
filed by various methods Accounts Officer/Accounts Officer having passed
SAS examination.
112 | In case of recruitment by As per Gowvt. of India Rules.
promotion/deputation/transfer,
grades from which promotion/
deputation/ transfer is to be made -
13 | Composition of DPC An eminent Scientist/Forester/ - Chairman
(Departmental Promotion Conservationist with adequate
Committee) and/or the Selection | &xperience in administration
Committee § : and finance
Expert from related area of a - Member
sister organization under MoEFCC
Representative of SCIST - Member
Head of Office -  Member
Secretary




..

Schedule 8 - Recruitment Rules: Assistant Director (OL)

Committee) and/or the Selection Committee

01 | Name of the post Assistant Director (OL)*
02 | Number of the posts (sanctioned strength) One
03 | Classification of the post Group-A
04 | Scale of Pay PB-3 (GP 5400) Pay Matrix Level — 10
05 | Whether 'Selection' or 'Non-selection’ post Direct Recruitment
06 | Whether benefit of added years of service Not Applicable
admissible under the relevant pension rules
07 | Age limit for direct recruits (i) Between 18 and 27 years.
(ii) Relaxable in case of SCIST/OBC/candidates of
other categories as per GOl norms.
(ili) Departmental Candidates will be provided age
relaxation as per Government of India Rules.
08 | Educational and other qualifications required Master's Degree of a recognized university in Hindi/
for direct recruits English with English/Hindi as a compulsory elective
subject or as medium of examination at degree level
OR Master's Degree of a recognized university in any
subject other than Hindi/English with Hindi/English
medium and English/Hindi as a compulsary/elective
subject or as medium of examination at degree level.
OR Bachelor's Degree of a recognized University with
Hindi & English as compulsory/ elective subjects or
either of the two as medium of examination and the
other as a compulsory elective subject, plus a
recognized diploma/ certificate course in translation
from Hindi to English and visa a versa in Central/State
Government offices including GO! undertakings.
09 | Whether age and educational qualifications
prescribed for direct recruits will apply in case Not Applicable
of the promotees
10 | Period of probation, ifany————— - Oneyear - — —
11 | Methods of recruitment, whether by direct (iy 100% by Direct Recruitment or
recruitment, promotion or deputation/ transfer | (ii) failing which by deputation or short term contract.
and percentage of the vacancies to be filled
by various methods
12 | In case of recruitment by promotion/ Not Applicable
deputation/transfer, grades from which
promotion/ deputation/ transfer is to be made
13 | Composition of DPC (Departmental Promotion | An eminent Scientist/Forester/ - Chairman

Conservationist with adequate
experience in administration

and finance
INFORRA A Expert from related area of a - Member
ORMATION DDA s e SiStEr organization under MoEFCC
oEacts g AR ““'”«JVEL?E&., Representative of SC/ST - Member
JNUER RTI Head of Office - Member
Secretary

* In pursuance of decision taken by the Governing
vide Office Order No. A/2-32/2004-WII dated 17.06.
Pay Band
33100) with Grade Pay of Rs. 5400 w.e.

Body in its 65" mesting held on &" June, 2017,
2017, the existing post of Hindi Translator in the
2 (Rs.9300-34800) with Grade Pay Rs. 4200 has been upgraded to Pay Band-3 (15600~
¢ 6" June, 2017 and re-designated as Assistant Director

(Official Language) in accordance with the Official Language Policy of the Central Government for
attached and subordinate offices.

i
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Schedule 9 - Recruitment Rules: Junior Stenographer

01 Name of the post Junior Stenographer
02 | Number of the posts (sanctioned Four
strength)
03 | Classification of the post Group-C
04 | Scale of Pay PB-1 (GP 2400) Pay Matrix Level-4
05 | Whether ‘Selection’ or ‘Non- Direct Recruitment
selection’ post
06 | Whether benefit of added years of | Not Applicable
service admissible under the
; relevant pension rules
07 Age limit for direct recruits Not exceeding 27 years, relaxable in case of
SC/ST/OBC candidates as per GOI rules.
Departmental Candidates will be provided
age relaxation as per Government of India
Rules.
08 | Educational and other i) 10+2/ Xl or equivalent
qualifications required for direct i) Speed of 80 w.p.m. in shorthand and
recruits/short term contract 40/35 w.p.m. in typewriting in
English/Hindi on computer.
.09 | Whether age and educational Departmental candidates will be provided age
r qualifications prescribed for direct | relaxation as per Government of India Rules.
recruits wilf apply in case of the
promotees/departmental
candidates
10 | Period of probation, if any One year
11 | Methods of recruitment, whether | (i) By Direct Recruitment
i by direct recrultment, promotion or | (jjj  Failing which by short term contract.
| deputationftransfer and
j percentage of the vacancies to be
: filled by various methods :
o ' 12 | In case of recruitment by 100% by direct recruitment through '
s promotion/deputation/transfer, competitive proficiency test of shorthand and
= grades from which promotion/ typing.
Ok deputation/ transfer is to be made
. 443 | Composition of DPC
Z & (Departmental Promotion Head of Office, WII - Chaiman
Q ,.: Committee} and/or the Selection | One Faculty Member, Wil - Member
=B Committee Representative of SC/ST - Member
e (For corifirmation) as per rules
oz One officer from sister
G2 organization of MoEFCC in - Member
EE Dehradun :
Lo Deputy Registrar, Wl - Member
3 T e Secretary

Fan 4/ [ o
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Schedule 10 - Recruitment Rules: Stenographer Grade-ll

01 | Name of the post Stenographer Grade-li

02 Number of the posts (sanctioned Two
strength)

03 | Classification of the post Group-B

04 | Scale of Pay PB-2 (GP 4200) Pay Matrix Level-6 .

05 | Whether 'Selection’ or ‘Non- Selection
selection” post .

06 | Whether benefit of added years of | Not Applicable
service admissible under the
relevant pension rules

07 | Age limit for direct recruits Not Applicable

08 | Educational and other Not Applicable
qualifications required for direct
recruits

08 | Whether age and educational
qualifications prescribed for direct | Not Applicable
recruits will apply in case of the
promotees

10 | Period of probation, if any Not applicable

11 | Methods of recruitment, whether | By Promotion:
by di i i g

4 dlrec._t racrultment, PrOmOtion of | jaae, by promotion amongst the Junior
depuitation/transfer and Stenograph ith 5 years regular service
percentage of the vacancies to be snogispnars Wt 2. ¥oRls guia

. based on the Seniority-cum-Fitness and on the
filled by various methods : : ;
; recommendations of Departmental Promotion
Committee (DPC).
By Deputation:
As per Gowt. of India Rules.

12 | Composition of DPC Head of Office, WII - Chairman
(Departmental Promotion Two Faculty Member, WII - Member
Committee) and/or the Selection | Representative of SC/ST - Member
Committee as per rules (from sister

organization of MoEFCC in

Dehradun)

Deputy Registrar, Wil - Member
Secretary

.

Ny -
/j ¢ — %\g;&‘“/ @9/ g?ij/ Wﬁp
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Schedule 11 - Recruitment Rules: Stenographer Grade-I

01 Name of the post Stenographer Grade-l

02 | Number of the posts (sanctioned | One

; strength)

03 Classification of the post Group-B

04 | Scale of Pay PBE-2 (GP 4600) Pay Matrix Level-7

05 | Whether 'Selection’ or ‘Non- Selection
selection’ post

06 | Whether benefit of added years of | Not Applicable
service admissible under the

| relevant pension rules

: 07 | Age limit for direct recruits Not Applicable

08 | Educational and other Not Applicable
qualifications required for direct

; recruits

09 | Whether age and educational
qualifications prescribed for direct | Not Applicable
recruits will apply in case of the
promotees

10 | Period of probation, if any Not applicable

11 | Methods of recruitment, whether | By Promotion: :
géggzgzmnfgr;t;?;n;‘%mmmlon °f | 100% by promotion amongst the Stenographers

; : Grade Il with 5 years regular service based on
percentage of the vacancies to be s R
filled by various methods the  Seniority-cum-Fitness and on ’ghe
(@ | recommendations of Departmental Promotion
& : Committee (DPC).
g By Deputation:
AT As per Govt. of India Rules,

i Composition of DPC Head of Office, WII - Chaimman
(Departmental Promotion Two Faculty Member, WII - Member
Committee) and/or the Selection | Representative of SC/ST - Member
Committee as per rules (from sister

orgamnization of MoEFCC in

Dehradun)

Deputy Registrar, Wii - Member
Secretary

18




Schedule 12- Recruitment Rules: Private Secretary

01 | Name of the post Private Secretary

02 | Number of the posts (sanctioned One
strength)

03 | Classification of the post Group-B

04 | Scale of Pay PB-2 (GP 4800) Pay Matrix Level — 8

PB-3 (GP 5400) Pay Matrix Level — 10 after
completion of 4 years of regular service in the
Grade Pay of 4800 (Pay Matrix Level- 8)

05 | Whether 'Selection’ or ‘Non- Selection
selection’ post

06 | Whether benefit of added years of | Not Applicable
service admissible under the
relevant pension rules

07 | Age limit for direct recruits Not Applicable

.08 Educational and other Not Applicable
: qualifications required for direct
recruits

09 | Whether age and educational
qualifications prescribed for direct | Not Applicable
recruits will apply in case of the
promotees

10 | Period of probation. if any Not applicable

11 | Methods of recruitment, whether | By Promotion:

By dtregt ST PERtioRe o 100% by promotion from the Stenographer
deputation/transfer and Crodi.l il s I e s
percentage of the vacancies fo be tade-| witty'8 yeags IedUiaE Bervioo 1T F1S Jiace,
filled by various methods failing which combined regular service of 5 years
in Stenographer Grade-l and 3 years in
Stenographer Grade-ll on the basis of
“Selection-cum-Seniority”.
By Deputation:
As per Govt. of India Rules.

12 | Composition of DPC Dean, WII - Chairman
(Departmental Promotion One HoD of WII - Member
Committee) and/or the Selection :

Bosaitas Representative of SC/ST -  Member
as per rules
One officer from sister
organization of MoEFCC in - Member
Dehradun
Head of Office - Member
Secretary




Schedule 13 - Recruitment Rules: Staff Car Driver (Special Grade)

01 | Name of the post Staff Car Driver (Special Grade)
02 | Number of the posts One '
03 Classification of the post Group ‘C’
04 | Scale of Pay PB-2 (GP 4200) Pay Matrix Level-6
05 | Whether "Selection’ or ‘Non-selection’ | 1o ion
post
06 | Whether benefit of added years of
| service admissible under the relevant | Not applicable
' pension rules
.07 | Age limit for direct recruits ;
i Not applicable
08 | Educational and other qualifications ?
- | required for direct recruits Not applicable
‘09 | Whether age and educational
qualifications prescribed for direct :
recruits will apply in case of the Not applicable
promoteas
10 | Period of probation, if any ' Not applicable
11 | Methods of recruitment, whether by . | Promotion failing which by deputation.
girefrtt rgc::ﬁtme;}t, pro;nction o; : By Promotion:
eputationftransier and percentage ol | gy amongst drivers (Grade-f), who have
g:zt;igzm‘es to befilled by various | rondered three years of regular service in the
Grade-I on Seniority-cum-fitness and on the
recommendation of DPC.
By Deputation:
 As per Gol rules,
(}@- in case of recruitment by promotion/
i | deputation / transfer, grades from
£ | which promotion / deputation /transfer b rcoln
= | to be made.
&3 Ejoomposi’fion of DPC (Departmental | Head of Office, Wil - Chairman
= | Promotion Committee) and/or the ey
& | Selection Committee Two Faculty member Wil - Members
= Representative of SC/ST ~ - Member
= as per rules (from sister
= organization of MoEFCC in Dehradun)
@)
t"?'h. Deputy Registrar - Member
+= Secretary
' ,y . &
- >> ;‘_ L]
- -
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Schedule 14 - Recruitment Rules: Sfaff Car Driver Grade-

01 | Name of the post Staff Car Driver Grade-|
02 | Number of the posts Four
03 | Classification of the post Group 'C'
04 | Scale of Pay PB-1 (GP 2800) Pay Matrix Level-5
05 Whe_ther ‘Selection’ or ‘Non-selection’ Non-salection
: post ,
06 Whether benefit of added years of
service admissible under the relevant Not applicable
pension rules
07 | Age limit for direct recruits : :
: Not applicable
08 | Educational and other qualifications :
| required for direct recruits Not applicable
09 | Whether age and educational
qualifications prescribed for direct :
recruits will apply in case of the Not applicable
promotees
10 | Period of probation, if any Not applicable
11 | Methods of recruitment, whether by Promotion failing which by deputation
direct recruitment, promotion or By Promotion:
deputationftransfer and percentage of -
. > From amongst drivers (Grade-ll) who have
tmh:t;?)c;asnmes to be filled by various rendered six years of regular service in the grade
or combined regular service of 15 years in the
grade of staff car Driver (Grade-ll) and staff Car
Driver (Ordinary Grade) on Seniority-cum-fitness
and on the recommendation of DPC.
By Deputation:
As per Gol rules.
12. | In case of recruitment by promotion/
deputation / transfer, grades from As
: ) : : | 1
which promotion / deputation /transfer sipst cogl |
to be made.
13 | Composition of DPC (Departmental Head of Office, WII - Chairman
Pramotion Committee) and/or the
Selection Committee Two Faculty member W - Members
Representative of SC/ST - Member
as per rules (from sister
organization of MoEFCC in Dehradun)
Deputy Registrar - Member
Secretary
= s 7 et e

Ca” W



Schedule 15 - Recruitment Rules: Staff Car Driver Grade-il

01 | Name of the post Staff Car Driver Grade-l|
02 | Number of the posts Four ;
'03 | Classification of the post Group 'C'
|04 | Scale of Pay PB-1 (GP 2400) Pay Matrix Level -
‘05 | Whether *Selection’ or 'Non-selection’ Nofestlodtion
| post
06 | Whether benefit of added years of
, service admissible under the relevant | Not applicable
pension rules:
107 | Age limit for direct recruits ,
- Not applicable
08 | Educational and other qualifications :
required for direct recruits Not applicable
08 | Whether age and educational
qualifications prescribed for direct ;
recruits will apply in case of the Not applicable
promotees
| 10 | Period of probation, if any Not applicable
11 | Methods of recruitment, whether by Promotion failing which by deputatlon
giregtt r;cn}titmer}t, prodmotion oi By Promotion:
o anoroesier an perqen s 5 o From amongst drivers (Ordinary Grade) who
the vacancies to be filled by various A
have rendered 9 years of regular service in the
methods e
o grade on Senijority-cum-fitness and on the
E recommendation of DPC.
=3 By Deputation:
M : As per Gol rules.
| 42. | In case of recruitment by promotion/
~.| o= | deputation / transfer, grades from
| = | which prometion / deputation Aransfer Ag pet column 11
= =¥ | to be made.
=| 13 | Composition of DPC (Departmental | Head of Office, WiI - Chairman
Promotion Committee) and/or the
Y Selection Commitiee | Two Facuity member WII - Members
= T e Lo Rér)maﬁvé—orSCIST—‘—W““‘““
 as per rules (from sister
organization of MOEFCC in Dehradun)
’ Deputy Registrar - Member
i Secretary




Schedule 16 - Recruitment

Rules: Driver (Ordinary Grade)

Y BT
ek i

NFORMATT v s VAL

01 | Name of the post Driver (Ordinary Grade)
02 Number of the posts Four
03 | Classification of the post Group ‘C'
04 | Scale of Pay PB-1 (GP 1800) Pay Matrix Level-2
05 Whether “Select[on or ‘Non- s rastiitmait
selection’ post
06 | Whether benefit of added years of
service admissible under the Not applicable
relevant pension rules
07 | Age limit for direct recruits Between 18 and 27 years.
Relaxation in case of SC/ST/OBC & candidates
of other categories as per Gol rules.
Departmental Candidates will be provided age
relaxation as per Government of India Rules.
08 | Educational and other qualifications | 10" Standard
required for direct recruits Must have a valid driving license for both fight
and heavy vehicleé and experience of driving
. light & heavy vehicles for at least three years.
09 | Whether age and educational
- qualifications prescribed for direct 5
recruits will apply in case of the Not applicable
promotees
10 | Period of probation, if any One year
11 | Methods of recruitment, whether by
direct recruitment, promotion or
deputationftransfer and percentage | Direct Recruitment through a trade test
of the vacancies to be filled by
various methods
12. | In case of recruitment by promotion/ | As per column 11
deputation / transfer, grades from
which promotion / deputation
: ftransfer to be made.
13 | Composition of DPC (Departmental | Head of Office, Wi - Chairman
Promotion Committee) et bor Wi e
(For Confirmation) e, CACyY ISmoy ,
Representative of SC/ST - Member

--as per rules (from sister
“organization of MoEFCC in Dehradun)

UNDER R Deputy Registrar - Member
s w7 _Secretary
: P @?’ \&
o Q7
= ><\ S :




Schedule 17 - Recruitment Rules: Cook

01 | Name of the post” Cook
02 | Number of the posts Twelve
03 | Classification of the post Group 'C'
04 | Scale of Pay PB-1 (GP 1900) Pay Matrix Level-2
05 | Whether ‘Selection’ or ‘Non-selection Birech Recruitment
‘ post :
06 | Whether benefit of added years of
setvice admissible under the relevant | Not applicable
pension rules ;
07 | Age limit for direct recruits Between 18 and 27 years or as amended by
g i Govt. of India from time to time
. Relaxation in case of SC/ST/OBC & candidates
of other categories as per Gol rules.
Departmental Candidates will be provided age
refaxation as per Government of India Rules.
08 | Educational and other qualifications | Essential: | '
required for direct recruits High Schaol with Degree/Diploma in “Cookery”
frorn any recognized institute.
Desirable:
Two years working experience as Cook/Bearer
in any reputed hotel or organization.
109 | Whether age and educational
: qualifications prescribed for direct
recruits will apply in case of the Yes, as per column 11 hereunder.
: promotees
10 | Period of prabation, if any One year
- 11 | Methods of recruitment, whether by
i direct recruitment, promotion or : : s -
deputationftransfer and percentage of Ear{gct recruitment with trade test in relevant
the vacancies to be filled by various &
methods
-12. | In case of recruitment by promotion/
deputation / transfer, grades from
which promotion / deputatlon ftransfer g per colmi 14
to be made. ,
13 | Composition of DBC (Departmental | Head of Office, Wit - Chairman
Promotion Committee) and/or the
Selection Committee Two Faculty member Wi - Members
(For Gonfirmation) Representative of SC/ST - Member
per rules (from sister
organization of MoEFCG in Dehradun}
Deputy Registrar Wil -
: WA Secretary
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Schedule 18 - Recruitment Rules: Multi Tasking Staff (MTS)

01

Name of the post

Multi Tasking Staff (MTS)

02

Number of the posts (sanctioned
strength)

Fourteen

03 | Classification of the post Group ‘C’' (Non Technical)
04 | Scale of Pay PB-1 (GP 1800) Pay Matrix Level-1
05 | Whether ‘Selection’ or '‘Non- Direct Recruitment with trade test in relevant
selection’ post field
06 | Whether benefit of added years Not applicabte
of service admissible under the
relevant pension rules
07 | Age limit for direct recruits Between 18 to 27 years or as amended by
Govt. of India from time to time
08 | Educational and other High School
qualifications required for direct
recruits
09 | Whether age and educational Not applicable
qualifications prescribed for direct
recruits will apply in case of the
promotees
10 | Period of probation, if any One year
11 Methods of recruitment, whether | Direct recruitment
by direct recruitment, promotion
or deputation/transfer and
percentage of the vacancies to be
filled by various methods
12 | Composition of DPC Head of Office, Wi - Chairman
(Departmental Promation
Committee) Two Faculty member Wil - Members
(for confirmation) Representative of SC/ST - Member

as per rules (from sister

organization of MoEFCG in Dehradun)

Deputy Registrar - Member
Secretary

hial - N -
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WILDLIFE INSTITUTE OF INDIA
CHANDRABANI DEHRADUN

No.WII/ADM/2015-16/27
s Dated 3©° January 2017

OFFICE MEMORANDUM

Sub: Inter-se seniority of Group-A Scientists in Wildlife Institute of India - reg.

Ref:  Seniority list issued vide OM No. DWII/533/2001 dated 13.05.2003.

Following is the inter-se seniority list in respect of Group A scientists in Wildlife
Institute of India as on 01.01.2017 :

Seniority | Name of the Scientist Present Pay Band and Present ‘Date of Date of
Number position Grade Pay grade w.e.f. | Birth Joining in
: wil

1k Dr. G.S.Rawat Scientist-G | PB-4 GP 10000 | 01.01.2007 | 07.11.1959 | 21.10.1986
2. Dr. Y.V.Jhala Scientist-G | PB-4 GP 10000 | 01.01.2008 | 27.02.1962 | 29.03.1993
3. Dr. P.K.Malik _| Scientist-G | PB-4 GP 10000 [ 01.01.2009 | 15.05.1960 - | 17.10.1988
4 Dr. Asha Rajwanshi Scientist-G | PB-4 GP 10000 -| 01.01.2009 | 11.07.1958 | 21.10.1986
5 Dr. Ruchi Badola - Scientist-G | PB-4 GP-10000 | 01.07.2012 | 28.12.1966 | 23.04.1993
6 Dr. S.Sathyakumar Scientist-G | PB-4 GP 10000 | 01.01.2013 | 11.03.1965 | 1 8.03.1999
i Dr. S.AHussain Scientist-G* | PB-4 GP10000 | 01.01.2013 | 27.06.1960 | 18.03.1999
8 Dr. Bitapi C Sinha Scientist-G | PB-4 GP-10000: | 01.07.2013 | 17.01.1964 | 23.04.1993
9 Shri Qamar Qureshi Scientist-G | PB-4 GP 10000 [ 01.07.2013 | 15.10.1964 | 23.04.1993
10 Dr. V.P.Uniyal Scientist-F | PB-4 GP 8900 01.01.2013 | 30.12.1962 | 19.11.1999
11 Dr. B.S.Adhikari - Scientist-F | PB-4 GP 8900 | 01.01.2014 | 11.04.1966 | 22.11.1999
12 Dr. Bivash Pandav Scientist-F | PB-4 GP 8900 01.01.2016 | 18.09.1971 | 19.11.1999
13 Dr. K.Sivakumar ‘| Scientist-F - | PB-4 GP-8900 01.01.2016 | 05.01.1972 * | 06.12.1999
14 Dr. Parag Nigam ScientistE | PB-4 GP 8700 -~ [ 01.07.2012 | 09.06.1971 | 22.06.2005
15 Dr. Bilal Habib ‘Scientist-D | PB-3 GP 7600 01.01.2013 | 22.03.1977 | 15.09.2008
16 Dr.K. Ramesh Scientist-D | PB-3GP 7600 | 01.01.2013 | 07.05.1971 05.09:2008
17 Dr. R.Suresh Kumar Scientist-D | PB-3 GP 7600 01.01.2013 | 08.03.1973 | 05.09.2008
18 Dr.G.H Talukdar ‘Scientist-D - | PB-3 GP 7600 01.07.2013 | 11.06.1975 | 09.01.2009
19 Dr. J.A.Johnson | Scientist-D - | PB-3:GP 7600 01.01.2013 | 08.04.1973 | 29.09.2008
20 Dr. G.V.Gopi ScientistD | PB-3GP 7600 | 01.01.2013 | 04.09.1979 | 154 0.2008
2 -| Dr. S.K.Gupta Scientist-D. | PB-3 GP 7600 01.01.2013 ' | 15.05.1976 | 05.09.2008
22 Dr.. Samrat Mondol _| Scientist:D [ PB-3GP 7600 | 23.03.2015 . | 28.03.1982 23.03:2015
23 Dr. Abhijeet Das Scientist-C__ | PB-3 GP 6600 | 23.07.2013 | 31.05.1979 | 23.07.2013
24 Shri Salvadaor Lyngdoh Scientist-C | PB-3 GP 6600 15.07.2013 | 19.10.1984 | 15.07.2013
25 Dr. Anju Baroth | Scientist-C - .| PB-3 GP 6600 20.04.2015 | 11.08.1977 | 20.04.2015
26 Dr. C. Ramesh Scientist-C | PB-3 GP 6600 23.03.2015 | 19.03.1984 | 23.03.2015

This issues with the approval of Director, WiII.

3 % ,‘\\7
INFORM ATION PROVIDED (Ajay §r§ iﬁ

{INDER RT , Registrar -
Distribution: HINDE

ik All Concerned

2. Service Book/Personal File of concerned officer .

3. - GuardFile |

Tl ' ATTESTED

CPIO, Wild Life Institute of India, Dehradun



