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1. IR HAl B AH . oY geadRRiE @ler |
2. fi@r &1 M : o = wrafiE @l
3. frfafRad ga-n erafem @ @l o &1 wse fageon—

1. u® 2 f» aewdal @ ag sear 2 & Under RTI Act, 2005 A certified copy for &
aRoNoago A Hrafay ARY 48 AN0T0AT0IE0 B yAd W& 9 No.A/2-31/2005-WII dated
26" August, 2022 @ Hed o smdgEEdl @1 gW ¥ beal 2 wrfay gy adl @@ @1 Rd
FRaE a8 zu favwa ww (No.WII/RSAC /01/2019) dated 27" October, 2020 Groevamces No.4
g ol O 39 ) o W aNaE @ R 2 9w eaE @ IR A wse g gHiivra wiafafy o1 e
o 3@ uwx 2 a8t @ @ TN eNad Bt WA @ IR Ayl affafy @ gaer @7 sl
IUE H¥E B HEfT wur BV | oy 39 W Afifa & il gexal & g 3w yer | fofga §
for war @ gE o onfes Prm fifea € gon wrfaw @) IGRC & smew 4 uFT®
H@—WII/RSAC/01/2019 fasiie 27 /10/2020 @ dos # wfify & wff wewt & fofaigar
T aTf—arrf weufr @ g @A @ Pofarger smdsaeal @Y Grievances No.4 7 4G <105
# 7w Decision & gwT a1g Fofg far g8 sy far wan o av wffy @ Wl Wewl 4 38 w
g Pofa § 3w uer 9 wee fafga & fRar mar foaofg @ % weff &1 “The committee has
agreed to grand to him Grade Pay from 4600 wef November 2009 to October 2016 and
Grade Pay 4800 from November 2016 onwards. The calculation of his arrears will be dene
accordingly. However arrears will be paid on receipt of grant from Ministry in WII Grant
in Aid budget.” dfya srafea @ grr g9 w® Wl ff ovft 9@ 39w B T FRaE B an A
e g GG Al Suofel Har & #efd Hur &Y | AR "l § 39 Grievances Nod & ar
# Wt mefi—u= 7 Application dated 11" August. 2020 g amde a3 vide page from C/47 to
C/94 Y +ff sramfafaf 9w awn—C/d7 to C/94 &1 Y a du 10— /44 & ;W /94 @) Nl wse g
yarfora wfafemy @Y qaen Suder sxar B wefy Gur o |



2. ug 2 fy adeeal ag del @ fp gE wiEd fo e @ o ¥ Sue AR A 98 W |

zaﬁwmmwﬁﬁwﬁmﬁsﬂwaﬂmﬁmﬁﬁéﬁm ~ q yarfora wfafafy
@ YAl ST HYAT b1 HEfd HUT BN |

3. ug 2 f¥ smdcAadl ¥ dedl @ [ diay ey W& No.A/307/95-WII Part -1I dated 02
November, 2019 amde=i@al @ § fhew o= § da-™M WA 5500-9000 9& WUA 6500—1050C - %:
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FX @ 37 4 daeEEr @ a9 1 (Grade Pay) ® R § wse gy AT UG YA B
Hefa T & |
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=rrers,” ddre, SawrEve @ fiofa g8 serie @ e ufa @1 e 9 gaifora gfafafy @ ga
JUdE] HRAM B TEfd Hur HW |
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f @ wdaRal qen wht @f @ FHaRel ¢ g W § gdua @ gRr gaERAl @ fere
garafy g fead—frat ad @ aravta A4 @) ol 21 9w 4R d wse ggwia sfafafy @
AT SUAE HRa BT HERT BT BN |

6. ug 2 fb aAcaHal o1 ¥ ®ear & & W™ ¥ segEEr aftreRAl (Section Officers) &1 fad

S aral g 9 9 ¥ (Pay Matrix Level and PB (Pay Band) @ ar # s 98 waifora
wfaferfy & @ Suaer sxa &) #efa a1 &Y |

7. 48 2 ¥ Imeasdl &7 48 sea & [» g o il o @ sdaRal @ fav 9 Afdaa gs

TENE o @ eERAl 9 Rl @ v Prerar uet=fral @ foe fad S oard awarafe
a8 frat—fras auf & uel=iRrn &) et € @ &) wrch @ st wrer F Wi FHRAl #1 fad s
I deE @ AR F (@@t @ Ao gRi=RE) geiher ¢ fay v o an daEe
3 aN ¥ e g yaifora ufifaf Suae exad @ wefy gu e | we § (@ 9l & sdaiar
@ daar T ger=fl @ gHa AW @ R wse g8 g gfafafy @ qEe sues wvar @
Wl BT B |

8. ¥z 2 f& andgAsal &1 a8 T & b o 3 G $) ofd ¥ e df g ¢ Al @
IS WA ¥ A qF dg 2023 do @t qf A arggfua snfa @ srpygRa seefa g stodiowio




iy & Rrad o gg ot i sdEIREl gu W § 98 yaud @ g @) el it a sdariar
1 Uz A gfed B ue foee &1 va wfy @) wre g yAifora ufafaf @) yEen suder exad @)
Hefa Gur & |
9. ¥ 2 ¥ andeasal &1 a8 He 2 b 36 G ¥ vl af & FHwRal @ aRea g @
Y @ (Seniority list) foe @) s ufy @ wwe a gl wfafaf @) qae syere xad @
T Hur Y |

10. 38 ® f% smTwadl @1 I8 deN € SAfag gRI 98 €¥AM @ ¥aud & gR1 ST W
FHaRaY @ wifa @ warv—ual @) ita sRag wh @ R edaRat @ Fryfeaat seear 2002
fr—fr et 4 ga weer A Prfieal @ i 2 a @ o Sw wwa wwer o
P wnfrt @ adaiRal @ Pgfel @ i @ 3w oyer 9§ sw dkE W srgyfua
siftr / srpgfaa serenfy d aododfio wift @ wdwRal @ Frgfet Wvenrs & gEuw @ grn @
= @ g @ T o w el sdaRat @ wify @ wmv-gEt @ otg @) sag 5 o @ 9R
¥ ) wee g gl @ Suder s @) qsll su1 e R Frgfaaal we sEeay, 2002 F
srpqfaa iy / srfaa st/ snodlowdo wfa, @ wdeRal @& yo-—uAl @) wiia svare S
$ IR W g Sude dxa B Ul @ |

11. a8 & f% amdcasal &1 98 dea € & aaRe owr odar e (1A0) &t fad i ard

da= a Pay Matrix Level and PB (Pay Band) @ ar d S@a! Ug ufy wee g wyaifdra wfafefy
@ Il Sud™ Fear @) Hefa Hur e |

12. a8 & & andgasal &1 g8 dedl € & anaRe owr gden afrerd (1AO0) &1 ug fawr
e @ Swaay & AT AraRs W@ uder AE &1 Seaad siell &1 ® 98 <9 A4 9 &9 gw
Rra 9ol & IS T ug 9w @ &1 & S TN A wee g yHPE wfafafy @ qaar suerw

FRa Y wefa HaT BN |
13. g8 2 % Adeadal &1 a8 e & & G # A Af@Ral (Section Officers) &1

fodt o @t A9 @8 9 4 (Pay Matrix Level and PB (Pay Band) @ ar # ua ufa we q
yifora wfafarfy &) yaer Suder sxar &) "efa a1 a |

14. 7E ¢ T sAca®dl &1 98 $ea 2 5 G 4 wead 2019 & “wdl a ugi=ifoat” Frasmae
¥ Under the Central Civil Servies (Revised Pay) Rules, 2008 @& da=mri @1 OPERATIVE



SCALES (OLD AND REVISED PAY SCALES TABLE) AND OLD SCALES and REVIED
PAY SCALES ) and 6th Pay COMMISSION-2006 and 7% PAY COMMSSIOM Central Civil
Servies (Revised Pay) Rules, 2016 PAY SCALES-2016 TABLE & da=mri & da- arferar P
B o @ ar ¥ ff 39 W W g yuifdia gadr Suder syart @l wefa fur aY |

15. 7= 2 5 adeadl @1 T8 sl & & siaga sy wen gg WI/2022/15 dated

29.06.2022 3 Departmental Promotion Committee (DPC) meeting held on 29.06.2022 &1
Rra—fora sHaRat 1 Pay Matrix Level-8 @ a1 3 @i aradl afaial ag siftreRat @
TR ¥ we g faRad @ wwifdd gan Suder saq B qefd qur &Y |

16. @ 2 f5 aAedal @1 Y8 @edl © (o @rafaa ey W& 9 File No.

WII/ADM/Contrractual Staff/2022 dated 16™ September 2022 =1 #ff &7 fasmu= fFsren
T & whar anfx g8 9w afiwrd wAl @ g e Prgfaa o o T @ sud aRd & wfeer @
IBT—14 3R IBT—16 B M- Secia a1 o7 W& qE @ @ @ W el g @

yereE @ f=7 € wfagr sdard (Contrractual Staff) & w7 § & o @& aR § W a0
SueE HYar @ GER HU B dul gud) R B wEe @ ar A A sard @ T Fard
W P IR W 9% w1 § ol daa faar o e @ 9w few amur W frew R o @ ar A ol
39 W A aE W A Sude @xa @) "efa gur B ot daawr s sl AN dEdr @
e o7 &1 @ 39 daarE @) o e 98 R emene ux g@e o a i @ 9Wd ar 7 ofl
W YT SUAE HA B HUT BN |

17. a5 ¢ 5 adcdsdl &1 98 $edl & (& daad fQAsmud g8 saiad ey d8 Advt.
WI/ADM/2015-16/04 a¥ 2016 & 11 ucl & forv yded & gWT WIS J=-111 (ASSISTANT

GRADE-III) & uel @ foy wamerg @ wdanfe w9 4 39 sl & fav w@afa memafe ugl @
forg 98 @a 11 uel @ Wgfy off i oft 9ifs wift ug ASSISTANT GRADE-III @) oft | forad

} 1 Ug seqqfaa ey a8 4 gq snodlowo sfa & fav wlsfy dxrery & ot it off 39 1 ug

(S.T.) sqgfaa w=wfy a8 4 ug atodlowlo (OBC) wifa & wd=nRal &1 off swa 4R 7 wre

a8 JuIT @ SUdel )aM & Hefd Ut e g9 uel @ Frfen @ an g sdaiiar @
Tt @ 9R A 9us R ¥l e gI Suds HRa B HUT DY |



18. wE 2 T ade"sal &1 a8 dedl € & Rae fvg wit Wi sha g S= <
Farer, SERIETS B A 98 39 @i 11 @ B e e @ wrer § oo a8 &l 9
il edarRat B $T 11 U B IqER JaTHE Freiver W e Ry on dAfed ydua @ g
gpNEr gel W 2 o g edaiRat @ aeda 9 @ WHE g 98 d9EE & aR 7 39 W
TE ¥ 98 FHIRG al Sudel ey @) Ael Gl &Y | B AEifee & SgaN aede) g
w® @ M edERal @ 9R § W g8 ywiid qa Sudel exae @) "efa |ur &Y gE few
ATER R fRAT o XE1 ®| g8 A Sed mred C 98 gid $id & sgar el gw st
ST 98 @ 9Tl BT Soel9 [HA1 ST @l 2 |

19. uE 2 f andesdbal &1 I8 s & P dfaer af & @) sdaRAl @1 g9 ual @ faeg i
Hfaer sdar) wFEE ST grred, e @ IRV 98 AU 56 @ A bW Sraw fear ar o
Wifes orafdaa fasmus @denfie @ w9 § 98 srafau fagms o awar-Advt. WIVADM/2015-
16/04 a¥ 2016 ¥ 11 uel & Rwg i g sdard wr-a gwa =amTem, Adae ™ 9

@) Writ Petion (S/S) No.319 of 2016 8 M wded & gRT da-ial @ d g1 v wWfaa
FfaIRaY &) o TuR W aea) 3 ual R affever fear v @S9 R A W 98 g
AT Yoy Hea d welfd Gur HY |

20. ug 2 & ardeAdal o1 a8 dear & b qE Sy WA walza ey, G Kol @ gw
frofg e ar 2| fee frw anar W wfaer af oife wea waf=a <maraa @ 9 $46 98 39
wift sdaiRal @& uea fofa fRar s @) @y SLP (C) No.4401-4402/2019 Shri Gyanesh
Chhibber and Others @ = ¥ & @8 s @l Wfier @f & wdard 2 SfF & ver @
i walea =’ @ Pofa @ sndel &1 SuTer ®1 Seew T [HAT ST IET & 9% gD R
¥ W g8 FRE AT SUGEl B @ A8 B S @) 3T W B A smER w aw-e
of ¥ W 9 @ aN 98 ®El dl daeAe @ Usl U 9% JgAT 2 8 el 2|

21. a8 & T adesedl @1 a8 sel & 5 wfier @ & wd) odaRat &t 37 11 sl & fAwg

Feg AT ¥ M o dl 39D IGER € 39 Wl sdaRal Bt @e wdwiRal 1 geres el uw
Prfira 33 gy o ffexw fear wrn @Ry o AP gaEE & gR1 @ aeel f 98 udl W
mﬁmﬁﬂ%mﬁﬁwgﬁﬂmﬁﬁﬁﬁﬁi?mﬂmﬁéméwa%wﬁﬁm
Tl doeEET B 2 o @ AR § gEe aR # wse 98 waifdra gder Sudel exaie bl 7§
FUT B wafs aeNS) @i @ ugl §F agAr d TEd ¥ @ U AR B AR Ef & B IRvr
e @ ERT SO aneE R 9 @ ar § ) 98 e ar d f) wse g waifda yae
SUSE B B ARl HUT WX |




22 7g 2 f¥ ardeAmdal @1 a8 el & & afagr @f & Wi SHAm g7 11 ual a8 = favs

Frafaa fasmoa Gdafre w9 4 o 98 fagus w98 Advt. WI/ADM/2015-16/04 @4 2016
§ 11 uet @ fre weed @ g werwa 3s-111 ASSISTANT GRADE-II @& 9l & forv
darem @ @ 11 vl @ whwf oo wife 7w e fafe of @ fg o R e
Harerm @ ot Wt off Sd@—Assistant Grade-IIT PB-1 Rs.520-20200+ Grade Pay Rs.190/-
Group“C”‘q'?ﬁwﬁgf&aﬂzﬁﬁeﬁaﬁwﬁmwwaﬁa%mﬁﬁﬂﬂmﬁﬁ@qﬁw
@ W P AR 98 $EP TR A W 98 FHIPIG §AAI Sudel S 1 Hefd fur B |

23. 7% 2 ¥ sndeT@dl &1 48 He 2 fpd sgAT § W€ U 9% abdal ue Red 7w @

FROT ) 9 whE @ @ sdaiRat B aedel @ d W@ 9H @ 4R A ¥ 9§ g gE
SUAE HRA B AT HUT BN |

24 uz 2 5 amdedal &1 g€ s @ % W 4 UG (OBC) 1 g arg¥faa si-onfa (S.T.) &1
o1 98 4 ug Other Backward Class (OBC) @ o a8 & g ual w¥ Prgaa 5 st ared sd=nRat
@ AR ¥ W 98 yHIPK a Sues HRA @ Aefa Gu &¥ | Fa w11 gal w gl
sﬁ’raﬁmﬁ'ﬁ1Wmﬁiﬁmﬁfaﬁ4uﬁaﬁoaﬁmﬁo$mﬁfaﬁW$WW
s GET—Advt.WIL/2015-16/04 —adf 2016 & Sl &1 =t off R & 5 ue aeféra o sitifes

1Wmﬁawﬁa§ﬁ4waﬁoﬂo@haﬁﬁamsﬂqﬁwv@aﬁmﬁaﬁﬂﬁﬁa%
A @ gR W 39 W a8 yHIfTT {ET Syaes HRa @) HERy |ur o |

Zs-wé%aﬁaﬂaﬁﬁﬁwmﬁvﬁmH?wﬂmﬁmﬁﬁaﬁmmﬁﬁwagmmfﬁ

o @ AR F W aw gl aRRif @ e sTae s @ owfr g e aw R
ﬁwﬁﬁm@?wﬁuﬁ$aﬁﬁsﬂwuﬁm$mﬁﬁmﬁaﬁ%dnﬁﬁrﬁua%&ﬁ
araR® wEEE @ g 2 T frofa w Re-fewl @Y v ufa wee gg wfda Yaqr Sues
FYaE &) qefa HuT B |

26. a8 2 5 smdeeaal @1 48 dE @ 1 39 WoR Gfag iR &1 afeve g aif J
@& W W A Se | ST, SaREvs @ 98 HEHY @died Arrad” g el @
ﬁﬁﬁmwamﬁgq*mﬂw$mﬁ$ﬁwwwmfﬁw$ﬁmﬂ$
et Fpdl W @ AR N wse g wira gRifafy @) qaen Suerer avart @ gefd fur oY
27 g 2 T amdeT@al @1 a8 b @ 5 ad 2000 | 2019 @ Na A sHARAT B 4-4

MACP and ACPS & fay anf¥fe e fad ST @ a9t 9w sHRar st 3-3 uat=toal @




mﬁﬁﬁwﬁﬁﬁﬁmwﬁﬁaﬁaﬁaﬂarﬁﬁa%mﬁag g @ 4R A W 98
TG AT Sude B @Y wEfa gur o |
28. uE %Hﬁmﬁﬁméﬁ?aﬁf2015f16632016—17$ﬁﬁ:ﬁ35f$ﬁwﬁ

aqaﬁﬁrﬁﬁrﬁaﬁaaaﬁﬁ;tqﬁf#aﬁswﬁwaﬁaﬁsh$wrrﬂ ST B P Bl
sfifafy @ s weTfia 98 wse g YA Sudel HRa B "Efd ur # |

30. aw 2 f5 adTadal @ 48 del & 15 e Reg wit Wiye sda wrria e =T,
Hare @ =uraTag ° 98 349 11 Ul & fawg T 9 at 99 g edERE &1 11 ue foRe & f

@ orEr Assistant Grade-lll & Ree @ ogur wfier «f @ FHaARal & daTEEl @
frefcor 1x fear S AT o Afed WM eud @ gR dediel @ ual ug A W ard
FefaiRel @) Rd ror w@ré ug 98 @ @ aedi@ @ @ e a9 a8 &l e ared daEe
@ R § 39 ag W g yAIia G SUdEl Sedi # AR U @R @) A aEfhe B IgER
e TRt W @ T ARl @ g% § A A wWe ag g qE Sudel $¥dr 3 AEfd
@ﬁﬁ%aﬂaﬁﬁﬁuﬁmﬁwmﬁgﬂwaﬁﬁﬁaﬁa%ﬁmﬁﬁa%ww
R W W g A geE e 98 @i B¢ @ anest @ rgaR Frml 9 s a1 9w
frofa @ Tra % 5 o1 R 98 U YRR § ARme @ Prel of e @ ok wrer § ved 9
g ug @ sdaRat @ wafid g e wd aedia) eduilRal o erafan g R @ sl
aml @ R § Sy sud HRY MR B gt pHaRal @ 4R A TS YA Sudae Hedr o
Hefa @ur & |
AYe: afy as gao s FrEfas W awea TE vad @ a suel g sffm @) a6 (3)
mmsﬁmﬁmﬂmﬁmwﬁéaﬁ?mwnﬁﬁtﬁﬁmﬁﬁ
HuT PN adT R F gaT SuAE A BT G B |
31. aded sal gRT W §RT W1 e B BI FHV-US - EERIRT W9 10/ —Hived TS WEAT

56F 355309 fe-rias 21 /01 /2023
aﬁajﬁesEﬁwﬁHW‘é’i 5

32. ydTd © BEER 9 udl i :W,]({L-—z d’j

é/

(aaiﬁ?ﬁﬁ; e I »23
HbTH d0—1, &< d90—1,

qfedr Ui e T4,
qioario—de-arg), YHTR,
TENIG—248007, SCTRIETS

HI F0—9411108609 |
E-mail:bsc(@wii.gov.in

gfaferf: The Under Secretry of MOEF, New Delhi for Information.
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Wildlife institute of India

(An Autonomous Institution of Ministry of Environment, Forest and Climate Change,
Government of India)

Chandrabani, Dehra Dun - 248 001, INDIA

EPBAX: 0135-2640111 and 2640112, FAX: 2640117
Website: www.wii.gov.in, E-MAIL: wii@wii.gov.in

RECRUITMENT FOR THE POS&T OF ASSISTANT GRADE — Il

Advt. WIJADW/2015-16/04

an Autonomous Organization under the Government of

India, Ministry of Environment, Forests and Climate Change invites applications for recruitment

Nos. are reserved for
Persons with Disabilities
(PWD) in accordance
with Persons with
Disabilities Act.
Candidates of any
category may apply for
the post.

to the posts of Assistant Grade — lll as detailed under:-
(A) Description of Post
Sl. | Name of the Post and Pay No. of Educational & other qualifications required
No. | Scale _ Posts for the post
1 Assistant Grade-|ll 11 (i) 12" Class or equivalent
PB-1 Rs. 5200-20200 + qualification from recognized Board or
Grade Pay of Rs. 1900/- University
Group ‘'C' '
(i) English Typing @35 w.p.m. OR Hindi
Typing@30 w.p.m. only on computers
(Time allowed 10 minutes)
(35 w.p.m and 30 w.p.m correspond to
10500 KDPH/9000 KDPH on an average
- of 5 key depression eachword)
(B) Reservation
Un- Scheduled | Scheduled | Other Total PWD
reserved Caste Tribe - Backward
(UR) . (SC) (ST) Class (OBC)
06 - 01 04 11 Out of 11 vacancies 02




(C)  Age Limit

Sl | Category Age limit as on the | Remarks
- No. | last date ¢t receipt of
{ ) applications.
_(_a) "UR 18 to 27 yeals ' As per Government of India
(b) 10BC 18 to 30 years | rules.
0 SCIST _ 18 to 32 years B
(dj UR {PWD) 18 to 37 years PWD person should be in
(e) | OBC (PWD) 18 to 40 years possession of Medical certificate
() SCIST (PWD) 18 to 42 years | issued by CMO/Civil Surgeon of
Govt. Hospital certifying the
. ) disability.
(—g_) Permanent employees of | 18 to 40 years In accordance with the
Wil/Central and State instructions or orders issued by
' Government/ Central Government
| Autonomous Bodies/ | "
| Govt. Universities = - |
Ty | Candidates of J&K who | 18 to 32 years |
| 'have ordinarily been |
| domiciled in the state of | '
! | J&K during the period
| from 1.1.80 to 31.12.89
(D) Method of Recruitment /Selection Process: The selection of the candidates will be

on the basis of written test, typing test and interview as per maximum marks given against each
test/interview.

(E)

(i) Written test — 40 marks
(i) Typing Test — 35 marks
(iii) Interview - 25 marks

Criteria for Calling the Candidates: The criteria for calling the candidates in written

test, typing test and interview will be as under:-

(i)
(ii)

(iii)

Al shortlisted candidates after screening wili be called for written test.

The candidates who aualify the written test will be called for typing test. The gqualifying
marks will be 40% of the maximum marks in the written test.

Out of these the candidates scoring at least 40% qualifying marks in written test, the first
B o amaaes LTI catedany, frst OO from ©BC @il 1ifs 1 1iGi ST Caregoly win 08
called for typing test. Accordingly, maximum of 165 candidates will be called for typing
:ast. Number of candidates called for typing test may be less than the above mentioned

iimits in case lesser number of candidates score qualifying marks in written test.
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