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Proceedings of meeting of High Level Committee (HI.C) held on 18.08.2022
for redressal of administrative issues in Wildlife Institute of India

The following were present.-

1. Shri Suresh Dalal, IFS - Chairman
2 Dr V.P Uniyal, Scientist G, WII - Member
3. Shri T.C Nautiyal, IFS - Member
4. Shri Rajnish Sharma,
Internal Audit Officer, WII - Member
Shri Umakant Sharma, Account Officer = Member
B. Dr. Ruchi Badola, Registrar - Member Secretary

Shri T.C Nautiyal attended the meeting through Online Mode. The foliowing
are the recommendations of the High Level Committee:-

AGENDA -1
Representations of Technical Officers (Computer Personnel)

=
‘b@-:, The represcentations arc arising from anomalics of pay fixation duc to transfer of
cmployces of technical cadre (computers) from flexible complimenting scheme
(FCS) to Electronic Data Processing (EDP) scheme in year 1992 and reverting
them back to FCS in year 2006. Thercfore, a background of this trail is

necessary for understanding the issue contained in the representation.

BACKGROUND

Initially (since 1986), the promotions of members of technical cadre
(computers) were governed under the Flexible Complementing Scheme (FCS).
Under this scheme, the promotions are non-functional and members of scrvice
become cligible for next higher grade on completion of period of residency in a
particular grade. The scheme gets the name ‘flexible’ as there arc no spectfic

posts in particular pay scalc and the promotions arc not vacancy based.

In year 1992, the technical cadre (computers) was transfcrred from ambit

of FCS and placed under the scheme of Llectronic Data Processing (EDP)
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(Reference: Ministry of Finance F.7(1)/1C/86(44) dated 11 Scptember 1989).
The decision was taken conscquent upon representations made by the members
of the cadre. The scales of pay in the EDP scheme were better than those of the
FCS but the promotions to various grades were bascd on availability of
vacancies. Conscquent upon the said transfer, the existing pay scales of the
employees were fixed in corresponding pay scales ol EDP scheme and where
such corresponding scales were not available, the placement was donc in
immediate next higher scalc.

Later on, the members of computer cadre realized that their transfer from
ICS to EDP scheme has slowed down their carcer progression duc to
dependence on availability of vacancics at higher stages and they again madc
representations for reverting their cadre back to the FCS. The Institute accepted
the representations and brought their services back to the FCS in year 2006.

However, on this occasion, the pay fixation did not follow the normal
course i.c. to start from where they left the FCS. Instead, a Committee,
popularly known as ‘Wahal Committce” was sct up 1o rccommend the pay
fixation procedurc.

On perusal, it is noted that the recommendations of Wahal Committee
appear to have made cfforts to protect higher basic pay gz'ar‘;tcﬁho cmployees at
the time of transfer of their scrvice from FCS to EDP and further to protect their
demand of period of residency for clevation under the FCS conscquent upon the
reverse migration. The said committee recommended reduction in the period of
residency in a particular scale ranging from 7 years to 3.5 ycars and 3 years.
The recommendations were accepted by the Institute and pay fixation of
employces was donc accordingly.

The FCS is a scheme of Government operating in the scientific organizations
across the Country and major decisions under the scheme like modification in
stipulated period of residency at different levels of cadre cie; can’t be taken at
level of Institute. The correct way of pay fixation would have been to fix the
notional pay of cmployces in FCS at level where from they left the FCS in year
1992 and then to allow them incrcnncni/pmmotions with considecration  ‘as if

they were never transferred to EDP scheme’. Howcever, it's a fate accompli
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now, and therefore, the HLC has not gone into this issuc. Morcover, many
employees relevant under this discussion have now supcerannuated.
Thus, the IHLC decided only to look into the merit contained in the

representations under consideration.

MERIT IN PRESENT REPRESENTATIONS

It was noted by the committee that the present represcentationists, were not
born in service of WII, when the decision to transfer the computer cadre from
FCS to EDP scheme was taken in year 1992. They were recruited i ycar 2002,

Thus, this group of cmployces was not part of representationsts who prayed
for transfer of their services from FCS to EDP. Further, they had only 04 Ycars
of service to their credit when, decision to revert the cadre from EDP to FCS
was taken and thercfore, they can’t be considered to be force behind the
representations made for reverting back from EDP to FCS.

On perusal of representations under consideration, it is made out that in the
‘formulas’ determined by the Wahal Committee, they got rendered to

disadvantage for recason that

(i)  The Wahal Committee rccommendations came at a time when the
recommendations of 6" pay commission were awaited and later when

these came in year 2008, the implementation was with rctrospective

cffect w.c.f. 01.01.1996. The Wahal Committec could not have
anticipated the fall out of interactions between their recommendations

and thosc of the pay commission.

(i) It so happened that, the pay commission merged the pay grade relevant:
to the representationists with their next promotional scale rendering the
representationists to disadvantage and at the samc time there was no

adversc impact on other members of the cadre.
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The representationists in their representation arc looking for remedy
through route of recommendations of the Wahal Commuttce. This HLC decided
not to cxaminc the merit of the representations through route of the
recommendations of Wahal Committce becausc; as has been explained above,
the recommendations made by Wahal Committce were not bascd on any
existing rule position and this HLC is of view that i would have been
appropriate for the Institute to have followed the same principle of pay fixation
of employees while reverting from EDP to FCS as was followed at the time of
transferring them from FCS to EDP. Thus, it would be appropriate to fix the pay
of the representaionists on transfer from EDP to FCS at the corresponding pay

level or if such level docs not exist, in the immediate next higher level.

RECOMMENDATION

Accordingly, the rccommendation of the HLC in respect of the four
representations (made by (i) Sh. Dinesh Singh Pundir (i) Smt. Alka Aggarwal
(iii) Shri Narinder Singh Bist and (iv) Shri [{arcndra Kumar is as under:
|. The representationists were initial recruits in the cadre of Computer
Personncl under the EDP scheme and they joined service of the Institute
on 22 October 2002 in the pre-revised pay scale of Rs.5000-150-8000 as
pEF Y L.

2. The Institute decided to transfer of service of Computer Personncl from
from EDP scheme to FCS in year 2006 with retrospective cffect 1. 1 |t
September; 1989 and {rom the date they joined the service. Therefore, the
qalary'oi;gl‘cgjl‘cecntationiqtq necd to be determined with cffect from date of

o

-f\,’chc\tf\ appointment i.e 22 October 2002. At that point of time, their
.\&@‘@ isting pay scalc was Rs 5000-8000. This scalc does not have a parallel
matching scale in the FCS. The immediate next higher scale in the FCS
was Rs 5500-175-9000. Thercfore, the natural corollary to fix their pay as
on 22 October 2002 would be at lowest level in pay scale of Rs 5500-
175-9000. Thc same prescription was followed in matter of pay fixation

when this cadre was migrated from FCS to EDP in year 1992 with
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retrospective cffect i.c 11" Scptember,1989. It is pertinent to mention

here that on the recommendations of VI CPC, the pay scales of Rs 5000-

8000 and Rs 5500-9000 were merged and common grade pay of Rs 4200

w.e.f. 01 January 2006 was assigned to them. Thus, their next promotion
under IFCS (in October, 2007) will be in next higher grade of Rs.4600 on

completion of five year residency as per provisions of RRs of the

[nstitutc.

3. Thereafter, dates of their promotion under FCS and corresponding pay

fixation may be done as per normal period of residency without any

relaxation.

—

4. Thus, the pay under FCS of above four computer personnel calculates as

under and it is recommended to decide the matter with all conscquential

bencfits-

Date of recruitment

and assessment

promotions.

22.10.2002

1 01.01.2006

22.10.2007

22.10.2012

22.10.2017

22.10.2022

Pay scale from

5500-9000

3500-9000

GP Rs 4200 1n PB2

GP Rs 4600 in PB2

i GP Rs 5400 in PB3
. Pay Matrix Level 10

- GP Rs.0600 in PB3

 Pay Matrix Level 11

{
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. Pay scale to

GP R¢ 420010 PB2

LGP Rs 4600 in PB2
!
GP Rs 5400 i P33

| GP Rs 6600 in PB-3
| Pay Matrix Level 11

i GP Rs. 7600 1in PR3

I
| Pay Matrix Level 12
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Remarks

Initial pay fxation on
Joining the service.

Pav hixation

cunseyuent upon
implementation of 6™
Pay Commission

3 vears residencey as
per RRs.

3 vears residencey as

per RRs

3 yedrs residency as
per RRs
S years residencey as

per RRs
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AGENDA -2
Representation of Shri Balbir Singh Chauhan, Sr. Technician

Conscquent upon recommendations of 6™ CPC the salary of employces
was to be fixed in accordance with the decision of the Government as per
reccommendations of the commission. The crstwhile pay scale were
converted into pay bands and cach pay band had various stages of Grade

Pay.

Shri B.S Chauhan happened to be in the pay scale of Rs.4500-7000 (5
CPC) and corresponding pay band in Group 11 (2) was in PB-1 (Rs.5200-
20200) with Grade pay of Rs.2800. lHcnce, this was the entitlement of
Shri B.S Chauhan and his pay was fixed accordingly. In his
representation, Shri B.S Chauhan is sccking his pay fixation against
higher pay scale to which he did not belong and thercfore, his
representation is devoid of merit.

Yo

AGENDA -3
Representation of Shri M.P Aggarwal, PS to Director

The representation made by Shri M.P Aggarwal is not arising from any
anomaly, rather it cmanates from his aspirations for better opportunitics
in the rules for accclerated carcer progression. Since, there is no clement
of any anomaly in the representation, the matter docs not, goncern the

’ %

High Level Commutice. O




AGENDA -4
Representation of Dr. Gautam Talukdar, Scientist — £

The Commitice noted that the representation has alrcady been decided by
the Institute very recently vide WII letter No. A/2-50/2008-WII dated
14.07.2021 and that no new grounds have been shown, there is no
occasion for the Iigh Level Committee to take cognizance of the same

representation again.
AGENDA -5

Representation of Shri Bhuwan Chand Upadhyaya, Lab Assistant
(Retd.)

The representation made by Shri Bhuwan Chand Upadhyaya 1s not
arising from any anomaly, rather it is emanating from his aspirations to
have better pay scale and pension by adding higher pay scale to the cadre
to which he belonged while in service. At present, the highest pay level
in this cadre is at level 5 of pay matrix and he has supcrannuated from the

same level. His prayer is to add the next higher level in Paw-M%ri in his

cadre which is not tenable. & Q ~
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AGENDA -6

Representation of Library Staff

The pay scalc of the technical cadre of Library and Computer Personncl
arc as per provision in the RRs. No anomaly could be noticed by the
[IL.C. The prayer made in the representation is attributable to their
aspirations for higher pay scales. Ilence, the representations does not

concern this Commuttec.
AGENDA -7
Representation of Shri C.P Sharma, STO (3)

The pay scalc of the technical cadre of Lab and Computer Personnel are
as per provision in the RRs. No anomaly could be noticed by the HLC.
The prayer madc in the representation is attributable to their aspirations
for higher pay scales. Henee, the representations doces not concern this

Commuttce.

/-.
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o % egfé&enmt!on of Shri Mahesh Tyagi, STO (1)
B\
Shri Mahesh Tyagi is praying for five advance increments w.c.f his date
of appointment to the post of Junior Engineer i.c from 29.09.1999. The
provision of advancc increment is available only at the time of initial
appointment on rccommendation of the Sclection Committec. No such
recommendations was made at time of his initial appointment and to

consider any such possibility at this point of time is not tenable.
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AGENDA -9
Representation of Smt. Sunita Agarwal, STO (1)

The Committee noted that the pay scale of the Librarian cadre arc inferior
to the pay scalc of parallel ecmployces of Library cadre of ICERE.
Whether the demand of upgradation of pay scale of personnel i WII
Library is justificd or not can be determined after conducting a study of
work load in the Library of 'WII. The HLC recommends that such a study
of work load should be carried out and further decisions on the basis of

the report of the work study may be taken.

The HLC recommends on the ninc agendas placed before it as above.

-y 2
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(Suresh Dalal) (T.C Nautiyal)
Chairman Member
W Lol -
S\ l/.
(Rajnish Sharma) (Umakant Sharma) (Ruchi Badola)
Member Member Member Secretary
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No. WI/RSAC/01/2019 27" October 2020

MINUTES OF THE MEETING OF THE INSTITUTIONAL GRIEVANCES REDRESSAL
COMMITTEE HELD ON 23"° OCTOBER 2020 AT BOARD ROOM
WILDLIFE INSTITUTE OF INDIA (Wil

The meeting of Institutional Grievances Redressal Committee was held on 23"
October 2020 at 1500 hrs at Board Room of Wildlife Institute of India, Dehradun under
the chairmanship of Dr. Dhananjai Mohan , DWII & Chairman of Institutional
Grievances Redressal Committee. The following members of Institutional Grievances

Redressal Committee were also present in this meeting

DWII and Chairman

(a) Dr. Dhananjai Mohan

{b) Dr. V.P.Uniyal ,Scientist G

- Member
(c) Shri Rajiv Mehta, - Member
Academic Officer
(d) Dr. Monali Sen,IFS, - Member Secretary

Registrar

In this meeting the Grievances received from following employees of the Institute

have been discussed:

(@) Shri. M.P.Aggarwal, PS to DWII

(b) Smt Sunita Agarwal, Senior Technical Officer —I.

(c) Smt Vikreshwari Dangwal, Senior Technical Officer —I.
(d) ShriM M Uhiyal, Senior Technical Officer -I W
(e) Shri P.K.Mukherjee, Section Officer

i@ TION PROVIDEV
“(f) Shri Balbir Singh Chauhan, Library Senior Techniciarﬁ?\\_kaga‘ﬁ?\ﬂﬁ,i

UNDER RTI
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Grievances No.1:
Shri. M.P.Aggarwal. PS to DWII

Case No 1:
The individual has requested to take up case with the competent authority for up
gradation of post of Private Secretary (PS) to the level of Principal Private Secretary
(PPS)/Senior Private Secretary (SPS). His application is placed vide page from ¢/95 to
¢/100.

The individual has brought his case in front of Institutional Grievances Redressal

Committee. A very detailed discussion has been held from both levels.

The comr_r],igge has apprised him that his case for Up gradation of the Post of

Private Seg_r,s‘gér’g?}fPS) to the Level of Principal Private Secretary (PPS)/Senior Private
Secre%g\g:g@(gl%@.to Director, WIl w.e.f. 01.01.2019 has been discussed during Wildlife

I s\@?ﬁe dia (WIl) Governing Body meeting which was held on 20th May, 2020 at
\?QOSO%S through Video Conferencing. While deliberating on the agenda, AS&FA said
© that the proposal for up gradation of the post of Private Secretary (PS) to the level
Principal Private Secretary (PPS)/Senior Private Secretary (SPS) amounted to creation

of new post and would require examination at the level of IFD of MOEFCC and also the
approval of department of expenditure, Ministry of Finance. He also raised query on the

need of modification of one single post

Decision:

After deliberate discussion the committee has recommended that this case
will be submitted to the Ministry of Finance in the next financial year i.e. 2021-22

to consider this matter. The individual is satisfied the decision of the committee.
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Case No 2.
Amendment in existing Recruitment Rules (Administrative & Finance) 2019 to
open/switch on promotional channel from PS/PPS to Administrative Officer/Academic

Officer/Deputy Registrar.

The individual has brought his case in front of Institutional Grievances Redressal

Committee. A very detailed discussion has been held from both levels.
Decision:

After deliberate discussion the committee has recommended that this
matter will be put up in the next 71°* WIl-Governing Body meeting to be held in

2021 to amendment the recruitment rules.

Grievances No.2

The following employees have stated that in their applications that the
recruitment & assessment promotion rules for technical and support staff -2019 were
notified and issued on 01 Feb 2019. The rules were notified and implemented from 01
April 2006. They have stated that the financial benefit as per revised promotion rules as
applicable to them from 01 Jan 2006 to 31 Jan 2019 have not been granted.
Applications placed vide page from C/107 to C/112.

(a) Smt Sunita Agarwal, Senior Technical Officer-. - !

(b) Smt Vikreshwari Dangwal, Senior Technical Officer. A0 \

(c) Shri M M Uniyal, Senior Technical Officer -| ‘*;_\‘:4“*

The committee has asked these individual to bring their case in front of the
Institutional Grievances Redressal Committee. A long discussion at both levels has

been held. They have mentioned that on several request made earlier no action has

been done by the Institute to facilitate their requests.
. 5)/‘ E@ | . \
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Decision

The committee after pursuing various rules it has been found that the
Grievances submitted by the individuals are genuine and required revision as per
Recruitment Rules 2006. However payment of arrears will be made only after

receipt of grant from the Ministry.

It was also decided that a separate scale for Librarian post will be proposed

in next WIl-Governing Body Meeting.

Grievances No.3
-Shri P.K.Mukherjee, Section Officer.

The individual has requested to consider promotion as Section Officer as per
Administrative Services Recruitment and Promotion Rules — 2007. His application is
placed vide page from c¢/101 to ¢c104.

The committee has asked the individual his grievances may be brought in front
of Institutional Grievances Redressal Committee. The individual has brought his case
deliberately in front of the committee and requested to consider his case considering the
fact mentioned in his application.

Decision

After deliberate discussion both the levels it h“asﬁ been found by the
committee the case of individual is genuine and his case will be reviewed
accordingly. In the meanwhile, it has also come to the notice of the Institutional
Grievances Redressal Committee that a pending case of Shri Ram Kumar who
has already retired from the service, is also required to be reviewed. Therefore
decision was taken to review the cases of Shri Ram Kumar and Shri P K
Mukherjee together, starting with their promotion from Assistant Grade Il to

Grade . é)/_

o
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It was also decided that Multiple Section Officer posting at less number
vacant posts was a wrong action taken in 2013. Thereby Shri Mukherjee’s
eligibility will be considered based on next vacancy on retirement, of the SO’s

working as per 2013 posting list.

Grievances No.4:

Shri Balbir Singh Chauhan, Library Senior Technician —(4)

The individual has not fullyr satisfied as he has mentioned that he has not granted
pay and allowances in accordance with VI Pay Commission Report and request to
consider his request which was mentioned by him in detail in his application dated 19"

August 2020. His application is placed vide page from c/47 to c /94.

The individual has brought his case in front of Institutional Grievances Redressal
Committee. A very detailed discussion has been held in both levels. The committee
has brought notice to the individual that he has been granted all dues as per court
order. Thereafter the commitiee asks him to bring what are your actual grievances.
The individual then stated in front of the committee that his request actually to consider
his case for grant of Grade Pay from 4200 to 4600 from November 2009 to October
2016 and Grade Pay 4600 to 4800 from November 2016 onwards .

Decision:

The committee has agreed to grant him Grade pay from 4200 to 4600 wef
November 2009 to October 2016 and Grade Pay 4800 from November 2016
onwards. The calculation of his arrears will be done accordingly. However
arrears will be paid only on receipt of grant from Ministry in WIl Grant in Aid
budget.

T




All the 6 aggrieved employees were satisfied with the decision of

committee.

The meeting ended with a vote of thanks to Director and Chairman and

Members of the Institutional Grievances Redressal Committee.

b

(Dr. Dhananjai Mohan,IFS) _
DWIl and Chairman knstitutional Grievances Redressal Committee.

(Dr. V.P.Uniyal) Meﬁi/ _
Scientist G and ber Institutional Grievances Redressal Committee
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(Shri Rajiv Me ta)

Academic Officer and Member Institutional Grievances Redressal Commlttee
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(Dr. Monali Sen, IF

Registrar and Menfber Secretary Institutional Grievances Redressal Committee

Circulation

PS to DWIL.
Members of Committee.
Aggrieved employees.
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Deputy Registrar for putting up each case individually within 15 days time.




