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9 fepa—fead af @& sravre ¥ ugi=ifaT wvers F =it @) ol @ &) ol @ Swed aR o
e 9 yHIR AT SudS HRa @1 Wl dur & |
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and I ¥ var i 2 ok fafe «f & adaiRal &) (i) Administrativgm
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@1 AT T e Al € e SR mdeEadl B §gd o) deey R o W 9g
Assessment Promotion (SAPC-II) wR amdeaaal grg &9 ux ) yet=ifa &1 anffe «amr 9 fa2
ST @ PRUT WA @ YEUd & gR1 gHa g 5w after @ Reterd el @ alk Rraad
Rrded o @ su aftel w &) T siaE B e @ ge o e @ wnli gae
SUFE YA B GUT B | 39D S Hoaed 2 ot uel @ erafearas & gua) T T8 e
el ofl ardewdal @ Wa1 dfRiet A Suder ¥ W yeR N AEGTHdl b1 SIS B U B A
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S fe wran ar gu W e @ gmfra gfafef @) g Suersr ewart @) N el sw e 9w
AT | Al & B dRer A gart @ wefy Gur Y R w1 A Ug aqel s @1 sty
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e g yIfdra EaT Sude dRar @) qefd mur & |

29. g 2 f& Idcwwal @1 gg wer @ ¥ @rafay sy wenr g No A/2-1/2007-WIT (Vol.
2015-16 dated 26" November,2015 & ardeaal & gl 3 agd 4w 2 weern @ adeqadl
@) QA a1 yfsidr (Service Books) @) arodloango & givr wiEf w=f) off ww War yfiat ¥ anyw)
as1 read g 6 wrafeueaa (3 wofie @ar dedn) @ gR1 vs aga @ R gl wh @ ety
e weR 4 ® 6 afdw 9 smdamaal o @ el gad s e wves sPe @1 Am ool Rear
T 2 gue fay fewe) Rt @ enfaueas (N sl @ar dea) @ qad) @ Riaa
dEXE 18 & 7 FAfe A v 2 gw weEd &) wwe gar @ qan @) A wa gl eraten
drafeare 4 39 9 Tadl 5l S @ e F we g gl gl @ gan 29 @ weiy
H®a Y| SRS g 9 AR @ A 2 gud Ry R e @ Rt e9d) @ 9w sifted
W gwe fd4y 9 9w afeT R ydes @ grr @) af sRad B wR @ AR ¥ 3y W ww g
yATIG a1 Sude HRae @) 7ely Gur BV |

s fay R e @) Redted g9l @ 9 9w e uv udas gy @ ) HRATE ® R
7 wee g ymfra afafaf @) gaen 29 @) wefy sur w5

30. ¥g 2 & amdcawal &1 48 @en @ & ewfed sy wem @ No.A/2-11/2009-WIT dated
31/1012008 &1 fad sdfafRal &) ¢ few Re1a 01/04 /2006 @ @) i 2 wwfy 64 dos
ratr &) Ruld 2008 %t gv AfdT wRa @R A 39 Rerie 01/01/2006 & 4 4 fpaxs eal
JrAT & A W wh eyl @) 3 e Rie 01/01/2006 R @) Wl @Ry o afde
eI & drafans & gR1 ¢ e Rere 01/04 /2008 @ U gy B o @ aR ¥ g@ w



¥R AT SUAEH HRA @) HU DY HURA R & R Fuwepar 0 e @) 0l @ ag
il Wy @ edaiRal & ¥w I Frefor gg O Dew e 01,01 /2006 @ 7 B o @ 4R
A e AT Suds HRar &Y 7l ®ur e we e @) g aR SiEar) @ Al gl

31. 38 2 & ardcTdal &1 a8 @ & % wrufey andy wem a WII/ W022/15 dated

29.06.2022 @ Departmental Promotion Committee (DPC) meeting held on 27.06.2022 &t
- sd=nRaY &1 Pay Matrix Level-8 @ aamm 2 ot arat sfaiRal ag siftaifRal @
IR ¥ wee g faRaa a wnfra YA Suae avart @ 9efl Gur o |

32. ¥z ? & Imdgawal &1 ug e @ & wafay sty wan @ File No. WII/ ADM/ Contrractual
Staff/2022 dated 16" September 2022 = wdl @1 fasnus Prarer qur = @ uden anf gy de alfknpr
vAl @ g N Prgfea av o A} gud wva @ wRene @ srpdto 14 sk argedc 16 &1 een <Ren
Seere faar o vt 9w B ver @ wife e fams @ werea @ e @ Contrractual Staff (Shri Rajiv
Kumar Mehta) @& w9 % 3@ 91 & ¥R & wee @ gl a1 suder sxaie &) wefy wHUT B el
e gaal feefl @ oft 9 fasft ) avfaRaY @) sue) srerd 98] O aft @ gw ueR @ gud 4 A
wer @ ol M Sl @) gv@ R § smed) g R wn @ a7 o gu w v g gl ga
R wrRT g9d! R o g daaE @ AR W s gw uwr wuse @ g AT SUAT A @) BUT DY
f fad o ard Ao @Y vEr e seR uv @ R &) aw owrer o dosme Rar e ver @ a9
fw ameR o darme e f5d o @ ar A 3N g v of) ww wuse ag waniPrg AT Y&l B B
e gur &Y o daTTE s IRl gEr Year & Rar o wer @ e gud) aw JomaE @) avEn fasy
IR UX FHST TVET &) 1f) @ Iwad aR A ) W T Suder sear @) syl e |

33. 7w ¢ f& deasal @1 ¥g sen @ @ wufdy adw wem a File No.
WII/ADM/Contrractual Staff/2022 dated 16" September 2022 &' v Galg®R (5N wofa &ar
Aedl AaIfigd Su-smavifad @ uT W A) & vy A @ o aid el 98 afierd wifs g
e @ Qaifga ge @ e 98 3w aftier @t wierlly 9w =yt Sard, Saviave @
gRT Writ Petition (S/S) No.1580 of 2011 Judement dated 26.05.2015 & last Para: & wse
fooar war & gu sndw &1 argure ey v iy, smwen AT YR aravare aifmwRaY
IR wufay aefead @ e R o aral @ Raemws wiffa) oof @ved uy o) fgr et g o)
faar &¢ gear 2, wify FRees & W Wit ox waed &) siciea g9 9pa @) g @ faie
Wdlag @l Wlud @ ararar FfRys & Wiy sty adfes & Radw N e oof s
w f@mrR ax wadl 21 (The Director of the Institute is also ordered to take

appropriate steps to revert back those respondents who have got illegal



promotions de hors the Rules. Let the compliance of the order be made as
quickly as possible but not later than within six weeks, otherwise the Court
may contemplate to lodge the FIR against such delinquent officials and the
office superintendent as well, who may be in conspiracy with the Director, The
Court may further consider to lodge an FIR against the Director as well as the
Office Superintendent besides entrusting the matter to the CBI for holding
enquiry in the matter). against the Director as well as the Office
Superintendent besides entrusting the matter to the CBI for holding enquiry in
the matter.and Writ Petition Special Appeal No.826 of 2019 and Judgement dated 02.09.2019

and Point No.5 (While quashing the clause prescribed in the 2007 Rules, which provided that

“the present incumbent on the post of Hindi Translator will remain in the feeder channel for
promotion to the post of Section Officer; and, in future, the isolated post of Hindi Translator will
get promotional avenues as per Government of India guidelines”, the learned Single Judge
directed the Director of the appellant-Institute to take appropriate steps to revert back those
respondents who were given illegal promotion de hors the Rules. The learned Single Judge
observed that, if the order was not complied with, he would contemplate lodging an FIR against
the delinquent officials, and the office superintendent who had conspired with the Director: and
he may further consider lodging an FIR against the Director as well as the office superintendent,
besides entrusting the matter to the CBI for holding an inquiry into the matter.) fag wenr—s.
2007 @ fam & Freafer @s 1 w® s ge, R grawuer fan o @ R saes @ ug
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@ # fl wrarer g fofa ve fawy Special Appeal No.826 of 2019 saa 49 @ =urarefen
@ g AT 02.00.2019 & A 1A Fyufy ¥ wg vue wer @ B wwd Ay @ eyl
A wE grar b afy gw ey &1 erqurer Y Rhar T @ 9 en, ot gy wuxare afeIRAl sk
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U Y @ 9SS IR ] WM @ YO @GR UIEd @ AR 39 A uw
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e & grr W) g9 Aferd @ gv afify 4 e @ vew W@ 0@ ¥ gy uer O sud an W
wee g8 fafaa 4 98w 9w Wrdy & AR g9 ux @) ol earg @) e gg
HIRI YT ST HRd @) Hefa GuT @ |

36. ¥z 2 f& amdgadal &1 a8 de € WA @ yeus 98 affy @ el wew) @) ot N gy
weff @ uel=ifat” & frgwmaell & Under the Central Civil Servies (Revised Pay) Rules, 2008 and
Under the Civil Servies (Revised Pay) Rules, 2019, Revised Pay Scales & da=swra) &) aifasl
@1 g8 <9l 9 o 6d a7 JENT & daawr @) wifewt @) aifdet e ed) uw N e wdl @
=it & Frammeell 4 g1 @ifaeet &1 Rever &8 w N 9l Rar aan ek 7 @ 79 dw=
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ANNEXVEE-T

No. WI/RSAC/01/2019 27" October 2020

MINUTES OF THE MEETING OF THE INSTITUTIONAL GRIEVANCES REDRESSAL
COMMITTEE HELD ON 23™° OCTOBER 2020 AT BOARD ROOM
WILDLIFE INSTITUTE OF INDIA (Wil)

The meeting of Institutional Grievances Redressal Committee was held on 23©
October 2020 at 1500 hrs at Board Room of Wildlife Institute of India, Dehradun under
the chairmanship of Dr. Dhananjai Mohan , DWII & Chairman of Institutional
Grievances Redressal Committee. The following members of Institutional Grievances

Redressal Committee were also present in this meeting

(a) Dr. Dhananjai Mohan - DWIl and Chairman
(b) Dr. V.P Uniyal Scientist G . Member
(c) Shri Rajiv Mehta, - Member
Academic Officer
{d) Dr. Monali Sen IFS. - Member Secretary
Registrar

In this meeling the Grievances received from following employees of the Institute

have been discussed:

a) Shri. M.P Aggarwal, PS to DWII

b) Smt Sunita Agarwal, Senior Technical Officer —I

(
{
(c) Smt Vikreshwari Dangwal, Senmor Technical Officer —|.
(d) Shri M M Uniyal, Senior Technical Officer -|

(

e) Shri P K.Mukherjee. Section Officer
(f) Shri Balbir Singh Chauhan, Library Senior Technician —(4)



Grievances No.1 -~
Shri. M.P.Aggarwal. PS to DWII

Case No 1:
The individual has requested 1o take up case with the competent authority for up
gradation of post of Private Secretary (PS) to the level of Principal Private Secretary
(PPS)/Senior Private Secretary (SPS). His application is placed vide page from c/95 to
¢/100.

The individual has brought his case in front of Institutional Grievances Redressal

Committee. A very detailed discussion has been held from both levels.

The committee has apprised him that his case for Up gradation of the Post of
Private Secretary (PS) to the Level of Principal Private Secretary (PPS)/Senior Private
Secretary (SPS) to Director, Wil w.e.f. 01.01.2019 has been discussed during Wildlife
Institute of India (WIl) Governing Body meeting which was held on 20th May, 2020 at
1030 hrs through Video Conferencing. While deliberating on the agenda, AS&FA said
that the proposal for up gradation of the post of Private Secretary (PS) to the level
Principal Private Secretary (PPS)/Senior Private Secretary (SPS) amounted to creation
of new post and would require examination at the level of IFD of MoEFCC and also the
approval of department of expenditure, Ministry of Finance. He also raised query on the

need of modification of one single post
Decision:
After deliberate discussion the committee has recommended that this case

will be submitted to the Ministry of Finance in the next financial year i.e. 2021-22

to consider this matter. The individual is satisfied the decision of the committee.
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It was also decided that Multiple Section Officer posting at less number
vacant posts was a wrong action taken in 2013. Thereby Shri Mukherjee's
eligibility will be considered based on next vacancy on retirement, of the SO's

working as per 2013 posting list.

Grievances No.4:
Shri Balbir Singh Chauhan, Library Senior Technician —{4)

The individual has not fully satisfied as he has mentioned that he has not granted
pay and allowances in accordance wilh VI Pay Commission Report and request 1o
consider his request which was mentioned by him in detail in his apphication dated 11"

August 2020. His application is placed vide page from cid7 to ¢ /94.

The individual has brought his case in front of inslilutional Grievances Redressal
Committee. A very detailed discussion has been held in both levels. The committee
has brought notice to the individual that he has been granted all dues as per court
order.  Thereafter the committee asks him to bring what are your actual grievances.
The individual then stated in front of the committee that his request actually to consider
his case for grant of Grade Pay from 4200 to 4600 from November 2009 to October
2016 and Grade Pay 4600 to 4800 from November 2016 onwards

Decision:

The committee has agreed to grant him Grade pay from 4200 to 4600 wef
November 2009 to October 2016 and Grade Pay 4800 from November 2016
onwards. The calculation of his arrears will be done accordingly. However

arrears will be paid only on receipt of grant from Ministry in WIl Grant in Aid
budget.
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All the 6 aggrieved employees were satisfied with the decision

committee.

The meeting ended with a vote of thanks to Director and Chairman and

Members of the Institutional Grievances Redressal Committee.

e

(Dr. Dhananjai Mohan,IFS)
DWIIl and Chairman Institutional Grievances Redressal Committee.

PNy
(Dr. V.P.Uniyal)
Scientist G and Member Institutional Grievances Redressal Committee

0
% | g \

(Shri Rajiv Mehta)

Academic Officer and Member Institutional Grievances Redressal Committee
Sf 4 e
!/ g A ]

' ¢ LA # .
Mo cmis g6/ R0RE
(Dr. Monali Sen, IF$“{ A gy
Registrar and Meniber Secretary Institutional Grievances Redressal Committee

/

Circulation

PS to DWIL
Members of Committee.
Aggrieved employees.

il it i

Guard File.

of

Deputy Registrar for putting up each case individually within 15 days time.



RN R TIT R NGP.

\\"H.[',)l..HT?-' INSTITUTE OF INDIA
CHANDRABANIL, DEHRADUN

No. A3-13/87-W1l Vol 1V

OFFICE MEMORANDUM

1

The Government of India recently issued guidelines to obtain original cast

certificate from those persons who secured job against the post reserved for the

t11 !

candidates hailing from Scheduled Tribes. You were appoimicd 4t this Institute aganist
the post earmarked for Scheduled I'ribe. Hence, original Cast Certificate may be supplicd

to the undersigned for needful action.

5

(LR Avgarwal)

Administrative Officer

Shri Balbir Singh Chauhan,
Tradesman ‘A’ (Library Assistant)

o
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Wildlife !nst_itute of India
Chandrabani, Dehradun )

NO: A/3-7/95-WII
Dated: 12. 07. 2019

v

“Te,

Shri Balbeer Singh, Chauhan,
Technical Assistant (2)
Wildlife Institute of India
Dehradun

Subject: Fixation of pay and promotion of Grade Pay Rs. 4200 - reg.
Sir,

This has reference to your representation dated 07.06.2019 on the above
mentioned subject. With regard to your pay fixation wef 01.01.2006, it is
reiterated that you had submitted your representation dated 22.08.2014, which
was examined by the institute and reply was furnished vide Institute letter no.
Al3-7/95-WIl dated 11.09.2014 (copy enclosed). The reason for reduction in
fixation of pay has been indicated in the said letter dated 11.09.2014. You may
also refer to the undertaking dated 20.10.2008 given by you at the time of fixation
of pay on implementation of CCS (Revised Pay) Rules 2008 intimating “that any
excess payment that may be found to have been made as result of
incorrect fixation of pay or any excess payment detected in the light of
discrepancies noticed subsequently will be refunded to the Government
either by adjustment against future payments due or otherwise”. (copy

enclosed).

Vide Office Order No. WII/ADM/2012-13/025 dated 27.06.2013 you are
given assessment promotion from Technical Group-ll (2) to Group-lll (3) w.ef.
27.11.2009 in Pay Band-2 (9300-34800) with Grade Pay of Rs 4200.
Subsequently, your pay was revised vide Office GOrder No. A/2-11/2009-Wil
dated 20.08.2013(copy enclosed) :



S

The Finance Section is being requested to workout the difference of pay
and allowance as per office order dated 20.08.2013.

Yours faithfully,

o
e
(P.K.Aggarwal)
Deputy Registrar

Encl: As above



WILDLIFE INSTITUTE OF INDIA
CHANDRABANI DEHRADUN

No.A/2-11/2008-WI|

Office Order

ANNEXLRE-T)

\ 5]

Dated Qg August 2013

With the approval of the Competent Authority, the pay of Shri Balbeer
Singh Chauhan, Technical Group Il (3) is hereby fixed as under:

Sl. No. Period Pay Grade Pay
From To
i & 01.04.2006 | 30.06.2006 8000 2800
3 01.07.2006 | 30.06.2007 8330 2800
3. 01.07.2007 | 30.06.2008 8670 2800
4. 01.07.2008 | 30.06.2009 9020 2800
B. 01.07.2009 | 26.11.2009 9380 2800
6. 27.11.2009 | 30.06.2010 9750 4200
7 01.07.2010 | 30.06.2011 10170 4200
8. 01.07.2011 | 30.06.2012 10610 4200
9. 01.07.2012 | 30.06.2013 11060 4200
10. 01.07.2013 | 30.06.2014 11520 4200
(P.K.Aggarwal)
Administrative Officer
Shri Balbeer Singh Chauhan, A‘H\‘”‘*E’
Technical Group Il (3)
Distribution :
1. Finance Officer
2. Personal File/Service Boo wredtrer == T
3 Guard File wiadiite IR, 243001
Chgndrebant ==



CHANDRABANI DEHRADUN

WILDLIFE INSTITUTE OF INDIA A NVEXLEE-N

No.A/2-3/2007-WII
Dated o) March 2012

Office Order

In continuation of Office Order No. No.A/2-8/2010-WII dated 24.02.2012 and the
option exercised by him, the pay of Shri Balbeer Singh Chauhan, Technical Group II
(3) is hereby fixed in the Pay Band 2 (9300-34800) Grade Pay 4200 as under:

" 8 Period Pay Grade Pay
No.
From To
« 27.11.2010 30.06.2011 10500 4200
i 01.07.2011 30.06.2012 10940 4200

His date of next increment will be 01.07.2012.

This issues with the approval of the Competent Authority.

(P.K.Agdarwal)

Administrative Officer
Shri Balbeer Singh Chauhan,

Technical Group I¥ (Grade 2)

Distribution :

1. Finance Officer

2. Personal File/Service Book
3. Guard File
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