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bl Wildlife Institute of India

INFORMATION

BY HAND

No. WII/RTI/CPIO/2019-20 (Qtr-lil)/ 54
Date: 03 January, 2020

To,
Shri Ajay Kumar Sharma
Senior Laboratory Technician
Wildlife Institute of India
Chandrabani, Dehradun

Sub.: Information under RTI Act, 2005-reg.
Ref.: (i) Your RTI letter dated 28 November, 2019
(ii) Our letter of even number dated 20 December, 2019

Dear Sir,

Please refer to your application cited above under RTI Act, 2005. Since the
information sought by you, was contained in 92 pages, you were requested to deposit
an additional amount of Rs. 184/- [92 pages @ 2/page] as per Rule 5 of the RTI Act,
2005 for providing the same.

After receiving an additional amount of Rs. 184/- vide receipt no. 15732 dated

02.01.2020, reply of the information is being enclosed herewith

If you are not satisfied with the aforesaid reply, you may appeal to the
Appellate Authority i.e. “Director, Wildlife Institute of India, Post Box 18,

Chandrabani, Dehradun — 248 001, Ph. 0135-2640910” e
L i/t
Qv

(Dr. Anju Baroth)
NO & CPIO (RTI)

Thanking you,

TIYE Wo 18, TARAH, TEUGH — 248 001, FARNEVE, WIRA

Post Box No. 18, Chandrabani, Dehradun - 248 001, Uttarakhand, INDIA
3.0 v &) T : +91-135-2640114, 2640115, 2646100 HarT : 0135-2640117
EPABX : +91-135-2640114, 2640115, 2646100 Fax : 0135-2640117
$—9eI/E-mail : wii@wii.gov.in dd/Website : www.wii.gov.in
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WILDLIFE INSTITUTE OF INDIA
CHANDRABANI, DEHRADUN

No. : A/2-31/2005-WIiI (Vol-V)

Sub:

Dated: \8 December, 2019

Information under Right to Information Act-2005
Ref: CPIO Note dated 28.11.2019 providing information on the RTI
application of Shri Ajay Sharma, Senior Technician (2), Wildlife Institute

of India—reg.

Information required:- The information under RTI Act 2005 on the above

quoted reference is furnished below :-

S.no Point-wise information Reply of WII
sought
1, During the year 2019, the A copy of the Notification issued
Wwildlife Institute of India has up- | vide No. A/1/3-29/2010-WIl dated
graded to the Administrative and | 1% February, 2019 relating to revision and
Technical Staff member of the Upgradation of pay scales of Technical
Institute. Kindly provide the Administrative employees of the Institute
copies of Circular/Office are and recruitment rules are attached vide
Order/Office Memorandum Annexutre-1 and 2 respectively.
issued from 1% April, 2019 to till (i) The information related to
date regarding Promotion, promotion, enhancement of pay,
Enhancement of Pay, Payment of | payment of arrear and pay fixation of
Arrear and Pay fixation of Group | Group-B and C of administrative and
B & C of Administrative and technical staff are in various files of the
Technical staff. Accounts and Administration. The RTI
applicant may be requested to visit the
administration and account section to
peruse the relevant files/ ledgers and
Thereafter, copies of the required
papers/documents may be taken by him.
2. Kindly also provide a copy of The information does not related to the
where does the post of Deputy Wwildlife Institute of India, hence,
Registrar exists in other Central required documents/information cannot be
Government provided.
Departments/Autonomous
Institution and its pay scale. 55
cPlo u) (P. garwal)
Deputy Registrar
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WILDLIFE INSTITUTE OF INDIA
CHANDRABANI, DEHRADUN

No. A/1/3-29/2010-WII
Dated 1* February, 2019

OFFICE MEMORANDUM
Sub: (1) Recruitment and Assessment Promotion Rules for Group-A Scientific Posts
- 2019
(2) Recruitment and Assessment Promotion Rules for Technical and Support
Staff - 2019

(3) Recruitment and Promotion Rules for Administrative/Finance Posts — 2019

The Governing Body in its 66™ meeting held on 14.12.2017 constituted a Sub-Committee
under the chairmanship of ADG(WL), MoEFCC to review the Recruitment and Promotion Rules
of (i) Group A Scientific post; (i) Technical & Support Staff, and (jii) Administrative and Finance
Posts at the Institute on the lines of CSIR. The Sub-Committee had submitted its report making
recommendations for amendments/revisions and adoption of Recruitment and Promotion Rules
in respect of all three categories of posts.

The Finance Committee in its 33rd meeting held on 30.10.2018 under the Chairmanship
of DGF & SS had endorsed the recommendations of the Sub-Committee for approval by the Wil-
Governing Body. The Governing Body in its 68" Meeting held on 09.11.2018 approved the
recommendations of the Sub-Committee and directed that these should be sent to the IFD of
MoEFCC. The IFD of MoEFCC has made certain observations and approved the Recruitment
Rules. The observations made by the IFD of MOEFCC have been duly incorporated in the
Revised Recruitment Rules. The Revised Recruitment Rules are adopted in WIl wef.
01.04.2006 but no financial arrears will be paid. The financial benefit will be allowed only w.e.f.
01.02.2019 i.e. from the date of issue of this Office Memorandum. The Revised Recruitment
Rules supersedes the existing Recruitment Rules for all the three categories and the Revised
Recruitment Rules are attached as per details given below:-

() Recruitment and Assessment Promotion Rules for Group-A Scientific Posts —
2019 (Annexure-1)
(if) Recruitment and Assessment Promotion Rules for Technical & Support Staff -

2019 (Annexure-2)
(iii) Recruitment and Promotion Rules for Administrative/Finance Posts - 2019
(Annexure-3)

The new Annual Appraisal Performance Report (APAR) in respect of Group-A Scientists
and Technical & Support Staff will be effective from the Financial Year 2019-20.

Registrar

Distribution:

(1) All Faculty Members
{2) All Sectional Heads
(3) Guard File

(4) Notice Board

2
(Aja aﬁgv)




