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Wildlife Institute of India

(An Autonomous Institution of the Ministry of
Environment & Forests, Government of India)
P.O. Bo # 18, Chandrabani, Dehra Dun - 248 001, INDIA
EPBAX: +91-135-2640111 TO 2640115, FAX: 2640117
E-MAIL: wii@wii.gov.in , Web Site: www.wii.gov.in

Advt. No. WII/ADM/2016-17/57

Deputation appointment of IFS Officer
for the post of Registrar

Applications are invited from eligible officers of Indian Forest Service (IFS) for
filling up of 01 post of Registrar for appointment on deputation basis in Wildlife
Institute of India, Dehradun in the following pay scales:-

Pay Scale as per VI CPC Pay Scale as per VIl CPC
(Likely to be adopted by WII)
Pay Band-4- 37,400-67,000 Grade Pay 8,700/- | 1,18,500 + allowances
OR OR
8,900/- 1,31,100 + allowances

Essential Qualifications/Experience:

Indian Forest Service (IFS) officer with a minimum of (a) 13 years of service with
reference to year of allotment in IFS or (b) 14 years of service with reference to year
of allotment in IFS, depending on the availability/suitability.

Job Responsibilities:

The Registrar will be appointed exclusively for the Administrative work and shall be
responsible for discharging duties as Head of Office and will also be responsible for

administration, establishment and finance matters of WIl.

Tenure & Terms and Conditions: During the period of deputation, the IFS officers
will be governed by the terms and conditions prescribed vide Govt. of India, Ministry
of Personnel, Public Grievances and Pensions, Department of Personnel and




Training letter F.N0.20011/2/2010-AIS-11 dated March 29, 2012 (Annexure-l) as

amended from time to time.

A Type V (living area 141.36 sq meter) residential accommodation in WIlI Campus

shall be provided to the officer on deputation.

Last Date of Receipt of Applications: Application should reach the office of
Director, Wildlife Institute of India, Chandrabani, Dehra Dun — 248001 latest by
31.01.2017 in an envelope superscribed with “Application for the post of
Registrar, WIl on deputation”.

General Instructions: All other conditions/instructions are given below:

1. How to Apply: Application should be on A4 size plain paper, typed and sent
by registered post/courier or hand delivered so as to reach the office of the
Director, Wildlife Institute of India, Chandrabani, Dehra Dun -248001,
Uttarakhand. The envelope should be super scribed with “Application for
the post of Registrar’. The application should give complete details namely
(1) Name in full in Block letters (2) Date of Birth (3) Father's/Husband Name
(4) Address for correspondence including phone, fax and email (5)
Educational/professional qualification indicating clearly examination passed,
year, university, subjects, marks obtained (6) Details of previous employment
in chronological order specifying specialization or specialized experience
acquired, if any (attach certificates, where necessary) (7) Year of allotment in
IFS and Cadre (8) Present pay scale, position held, basic pay and total
emoluments drawn (9) Any other information (including conviction in or trial
being faced in a criminal case) (10) A certificate to the effect that all
information furnished is true to the best of knowledge of the applicant and (11)
Applicant’s signature with date.

2, Only certified copies of documents need to be attached, originals must not be

attached.



Applicants should send their applications through proper channel. Candidates
may, however, send advance copy of their applications.

The concerned department/organization should enclose vigilance clearance
certificate and attested copies of Annual Confidential Reports of the officers
for the last five years while forwarding the applications of the candidates. It
may also be certified that the particulars furnished by the candidate are
correct and no disciplinary case is pending or proceedings are
contemplated. It should also be certified that the officer selected for
deputation assignment at WIl would be released by the employer well in
time. Cadre clearance will be obtained by the Institute before the joining of
the officer on deputation at WII.

The IFS officers who have not completed the mandatory three years “cooling
off” period, as the case may be, in his/her parent cadre as on 31.01.2017 will
not be considered for deputation to WII.

The Institute reserves the right not to fill up the vacancy if the circumstances

so warrant in the interest of the Institute.

The Director, Wildlife Institute of India, Dehradun reserves the right to reject
any or all applications without assigning any reason.



F.N0.20011/2/2010-AIS-II Annexure-1

Government of India
Ministry of Personnel, Public Grievances ana Pensions
Deptt. of Personnel & Training

North Block, New Delhi 110 001
‘Dated, March 29, 2012

To
All Chief Secretaries in StatesUTs

Revised standard terms and conditions for deputation of All India
Senvice officers autonomous / statutory / non-statutory / constitutional /
local bodies and public sector undertakings elc. under non-Central
Stafing Scheme in terms rule 6(1) of the IAS (Cadre) Rules and

analogous rules in respect of IPS/FS - reg.

Subject .

Sir,

| am directed to say that as per consolidated deputation guidelines Issued by

this Department vide letter no 14017/33/2005-AIS-I, dated 28™ November, 2007, the
o autonomous /statutory/non-

deputation of All India Service officers

statutory/constitutionallocal bodies and public sector underakings etc. are covered

under non-Central Staffing Scheme in terms of the provisions contained in rule 6(1)

of the IAS(Cadre) Rules, 1854, While the procedure and tenure of such
tion have been outfined In the said consofdated deputation

appointments on dc.pmz

guidelines dated 28 November, 2007, a need has been felt 1o modify the standard
larms 8nd conditions for deputation of All inda Services officers issued vide this
Department's letter No. 28018/5/2001-AIS(ll), dated 21" August, 2002 sfter
implementation of revised pay structure on the basis of 6" Central Pay Commission
Report Accordingly, the revised standard terms and conditions for deputation under
non-Central Staffing Scheme, other than as CVO, are gnclosed. The appointments
members of All Indla Services as Chief Vigiance Officers in CPSEs etc. shal
conlinue fo be governed under the relevant guidelines saparately issued by this

Department. |
The revised standard lerms and conditions will take effect from 1.1.2008 and

2
shall be applicable to the All india Services officers who were on deputation on
1.4.2008 or appolnted thereafter except for the revised rates of deputation (duty)

allowance which shall be applicable from 1.9.2008.

3 Unless specifically made appicable in the order of deputation, these standard
terms and conditions will not apply to deputation under Rule 6(2)(i) of the IAS
(Cadre) Rules, 1954 and similar rules in respect of the IPSAFS.

4 Hindi version will follow.
Yours faithiully

i ;
{Deepti Umasghankar)
Direcior (Services)
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Copyto:

All Ministries/Departments of Government of India
 Ministry of Home Aflars (Shri K.K_ Mittal, Joint Secretary, P-1). Noh Block.
New Dethi. ;
3. Ministry of Environmentand Forests (Shri B.M.5. Rathore. Joint Secretary),
Paryavaran Bhavan, CGO Complex, New Deli.

N -

5. Accountanis General (Audl) in all States.
8. Section, DOPT, North Block for up-linking the lefter on DOPT website
under the links: ‘Circulars'-'Service™'Pay’.
Jufw
(Deepti U hankar)

Director (Services)



Terms and Conditions for All India Services officers proceeding on
Standard Terms ns for n 1956 other han dop atation

deputation under rule 8(1) of IAS (Cadre) Rules,
under Central Staffing Schome and deputation under rule 8(2)(if) of AS (Cadrs)
Rules, 1954 and similar rules in respect of IPS and IFS.

1. Period of Deputation: From ............... 10w cersienens
(Details as per approval of the compalent authority)

2. Pay Fixation:

2.1 Ondeputation to a post other than a post mentioned in Schedule-l of Ihe IAS
(Pay) Rules, 2007 and similar schedules of IPSAFS (Pay) Rules, 2007, the
requirement of dedaration of equivalence of depulation pos! to a post mentioned in

Schedule-l shall be deemed o have been dispensad with in terms of provisions
contained In rule B(4) of IAS (Pay) Rules, 2007 or simiiar rues In respect of IPSAFS.

22 The member of the service may elect to draw either the pay in the scale of
pay of deputation post or his basic pay in the parent cadre plus deputation (duty)
allowance thereon plus personal pay, if any. However, in casa of member of Service
on deputation to CPSEs, this option will not be alowad and his pay will be govemed
in terms of the orders issued by the Department of Public Enterprises vide O.M.

dated 26.11.2008 and clarffications lssued thereatter.
2.3  Theoption once exercised shall be final.

24  However, the member of Service may revise the oplion under the following
drcumstances which will be effective from the dals of occurence of the same:

(a) When he recaives proforma promotion or is appointed o non-functional grade
or up-gradation of scale in the parent cadre;

(b) When he is reverted to a lower grade in the parent cadre;

(c) When the scale of pay of the parent post on the'basis of which his
emoluments are regulated during deputation/foreign sarvice or of the ex-cadre
post held by the member of Service on deputation Is revised efther

prospectively or from a relrospective qglo ;

Based on the revised/same option of the member of Service, in the event of
profooma promotion / appointment lo non-functional Grade / revision /
upgradation of scales of pay In the parent cadre, his pay will be re-fixed with
reference to the revised entitlament of pay i the parent cadre. However, if the
initial option was for the pay scale of the deputation post and no change in
oplion already exercised Is envisaged, the pay alresdy drawn in deputation
post will be protected if the pay re-fixed is kess.

Note: Revision in the rates of DA, HRA or any other allowance efther in the

(d)
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parent or borrowing organisalion shall not be an occasion for revision of the
eaffier option.

if the pay of a member of Service in his cadre post undergoes downward
be re-fixed on the basis of

isting option f the he

25
revision, the pay in the ex-cadre post is also fiable 0

revised pay and in eccordance with the revised option or X
does not revise his option.

26 When a member of Service on deputation elects to draw pay in the scale of
pay attached to the ex-cadra post, his pay may be fixed as under.

(i) Pay fixation on deputation to Central Government under non-Central
Staffing Scheme:

() If the scale of pay/Grade Pay of the ex<cadre post & higher, the pay may
be fixed aher adding one increment 1o the existing pay In the Pay Band of
the parent cadre post. The grade pay corresponding fo the ex-cadre pos!
would thereafter be granled in addition to this pay In the pay band
However, in cases whers (he fixation of pay in the ex-cadre post involves
change oiPlwam.Hmepayhuwpaynnd after adding the
increment is less than the minimum of the pay band comesponding 1o the
grade pay of the ex-cadre post, the pay in the pay band will be fixed at the
minimum of the Pay Band.

In case the Grade Pay/scale of cadre post and te ex-cadre post are
identical, the member of Service would continue to draw higher existing
basic pay.

In case the Grade pay of the ex-cadre post is upto Rs 10000, the Basic
Pay, from time to time after pay fixaion should not exceed the maximum
of the pay band PB-4 (Rs.67000) plus the grade pay of the post held on
deputation. In case the ex-cadre post is in the HAG or HAG+ pay scale,
the Basic Pay, from time fo time after pay fixation should not exceed Rs.

70000 or Rs.80000 respectively.

(b)

()

(i) On deputation to Autonomous / cpnstituﬂgml / Statutory bodles / non-

statutory bodies /[Commissions etc.

(a) When the pay scale of the post in the pam‘m cadre and thal attached to
ex-cadre post are based on the same index level and the DA pattem is

also same, the pay may be fixed as under (1) above.

(b) If the appoiniment is made to a post whose pay structure and/or DA
pattern Is dissimilar to that in the parent organisation, pay may be fixed by
adding one increment to the pay In the parent cadre post In the scale of
his regular parent post (and if helshe was drawing pay at the maximum of
the scale, by the increment last drawn) and equating the pay so rafsed
plus dearness allowance (and addifional or ad-hoc dearness sllowance,

4.




interim relief etc. if any) with emoluments comprising qf pay plus DA,
ADA, Interim relief etc.,  any, admissible, in the borrowing organisation
and the pay may be fixed at the stage in the pay scale of the ex-cadre
post at which total emoluments admissibie in the ex-cadre post as above
equal the emoluments drawn in the cadre.

Pay fixstion on deputation from one ex-cadre post to another:

(a) In cases of appointment from one ex-cadra pos! lo another ex-cadre pos!
where the member of servics opts to draw pay in the scale of the excadre

post, the pay in the sacond or subsequent ex-cadre post should be fixed

under the nomal rudes with reference to the pay in the cadre post only.
However, in respect of appointments to ex-cadre posts canrying Grade Pay

Identical to that of the ex-<adre post(s) held on an earfier occasion(s), i
may be ensured that the pay drawn in subsequent appointment should not
be less than the pay drawn earlier

() In cases of appointments o a second or subsaquent ex-cadre posi(s) in 8
higher pay Scale/grade pay than that of the previous ex-cadre post, the
pay may be fixed with reference to the pay drawn in the-cadre post and I
the pay so fixed happens o be less than the pay drawn in the previous ex-
cadre post, the difference may be allowed as personal pay to be absorbed
in future increases in pay. This Is subject to the condition that on both the
occaslons, lhemambuo!md\owmopu to draw pay in the
scales of pay/Grade Pay attached to the ex-cadre posts.

28 Pay fixation on Proforma Promotion * If during the pedod of deputation, on
account of proforma promotion t the parent cadre, the member of service becomes
entitied to & higher Pay Scale/Pay Band & Grade Pay in the paren! cadre vis-a-vis
that of the ex-cadre post, he will ] '

by the competent authority. The pay shall be regutsted as under:

(a) If the Grade pay of the officer in the parent cadre becomes higher than that
of the deputation post after getting profoma promotion, he may be aliowed the

27

(b) f he draws the Pay in the pay band + grade pay to the deputation
BOSL, on reversion to his parent cadre, his"pay may by allowing him
notional increments in his regular post in the parent department + the Grade
pay attached to H.

l:k:‘te 3 below rule 3 of IPSAFS (Pay) Rules, 2007, the ofﬁurmiy be allowed,
i eop_tsfonlodmwhepayin%pﬂyhnd* to which
becomes entitlad to in the State cadre. _—ror -
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3. Deputation Allowanca: A member of the service while on deputation #/
be eligible lo draw deputation allowance wherever admissible in case he has given
lo draw his grade pay of the cadre post However, he will not be eligible ©
draw deputation aflowance If he opts for pay of the post of the borowing
‘ organization. !

The deputation (duty) allowance admissible shall be at the following rales

(a) In case of deputation within the same station, the allowance will be paid st
the rate of 5% of basic pay subject to 2 maximum of Rs.2000/- p.m., and

(b) In other cases, Deputation (Duty) Allowance will be payable at the rate of
10% of the officer's basic pay subject o a maximum of Rs.4000/- p.m.

(c) The deputation (duty) allowance as sbove shall further be restricted &s

under:-

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall nol
exceed Ihe maximum of the pay band PB4 (Rs.67000) pius the grade
pay of the post held on deputstion in case the Grade Pay of the post hekd
on deputation Is upto Rs 10000. in case the post held on deputation is in
the HAG or HAG+ pay scales, the Basic Pay, from Sime to me, plus
Deputation (Duty) Allowance should not exceed Rs. 79000 and Rs.80000

respectively.

4. Dearness Allowance: If a member of the service has given oplion 10 draw his
grade pay of the cadre post, slong with deputstion allowance, if any, he will be
eligible to draw deamess aflowance al the Cental Govemment rates. However, In
case the member of the smmopbdbupayo!mpoﬂmmebmovdm
o/ganization, this allowance would be admissible as per the relevant rules of the

borrowing organtzation.

5. House Rent Allowance/Transport Allowance: Ifa member of the service has
opted for drawing his gmdapaydtrnumnewuldbepaid house rent
allowance/transport allowance at rates applicable to him in the cadre post under
relevant rules. In case the member of service opts for offidal accommodation he
would be required fo pay the prescribed lcense fee for similar class of
accommodation in the Govemnment. However, i the officer has opted to draw pay in:
the pay scale of the post of the borrowing organization, HRA/Transport Allowance
will be regylated as per relevant rules of that organization _

6. Tranafer T.AJJoining Tima: A member of the service will be entitled to Transfer
TA and Joining Time both on Joining the post on deputation and on reversion under
the rules of the borrowing organization which shafl not be inferior to the relevant
provisions of the AIS Rules. The expenditure on this account will be borne by the

borrowing organization.
7. TA/IDA : for journey on duty: A member of the service will be paid Travelling

Allowance and Dally Allowance by the borrowing organization under its own rule
for the journey undertaken by him in connection with the official work under that

-5
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wganization whether in India or abroad, which shall not be inferior to the relevan!

provisions of the All India Services Rules.

i izati flord to a8 member of
8. Medical! facllities: The borrowing prganization shall & ¢
the service medical facilities not Inferior 1o those which are admissible ﬁt:: l'n d;n a‘I:‘nn:lra
Service Officer of the same status under Central Government rules on :

j ' nber of the service
8. Leave and Penslon:  During the period of de a member
will continue to be govemed by the Al India Services (Leave) Rules, 19:‘5:;::
Ali India Services(DCRB) Rules, 1858. The entire expenddure in ra;: -
taken during and at the end of deputation shall be bome by mdw'ﬂ
organization. The member of the service shall not be aliowed [0 join any

pension schemes of the borowing organization

i - of the
10. Provident Fund: During the period of br}gn senvice, 8 member
service will continue to subscribe to the All India Service(Provident Fund) Scheme 1o
which he was subscribing at the time of proceeding on foreign service in accordance
with the rules of such fund.

3 i
11. Conduct, Disclpline and Appeal Rules: A member of the senvce, sha
continue fo be governed by the All India Services (Conduct) Rules, 1888 and Al

India Services({Discipline and Appeal) Rules, 1868.

12. Leave Travel Concession: The organization ehall allow Leave Travel
Concession to a member of the service as admissible under its own rules provided
‘thase are nol inferior to those admissible to him under the All India Sarvices (LTC)
Rules, 1875. The whole expenditure in this regard shall be mel by the borrowing
organization. This is, however, subject to the condition that the officer had not
already, before proceeding on deputation, avalled of the concession during the

particular block years period of his deputation. 4

13. Disablfity Leave: The bomowing organization will be fiable to pay leave
emoluments in respect of disability leave, if any, granted to a member of the service
on account of any dtsabﬂﬂyhmmdlnandﬂvouﬂhe@nunﬁmemMWdl
disabllity manifests self after termination of forelgn service. The relevant AIS rules

will be applicable in such cases.

- 14. Leave Salary/Pension Contributions:
=4

g o
(i) The organization will pay to the Govemment of the parent cagre of the
member of the service leave salary and pension contributions &t the ratés in
force from time to time in sccordance with the orders issued by the President

contained in the Ministry of Finance's Notificatlon No. F j1)-£l1
10" August, 1683, as amended from time to time. Pmdfnﬁ:ﬁﬂ?nmj 3‘:
rates of Leave Salary and Pension Contributions by

"
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the concemed Accounlant General, the nization shall pay Leave Salary
and Pension Contributions provisionally at:gapmaibed rates. '

‘ (i) In case of officars covered under New Pension Scheme (NPS), the
‘ borrowing Organisation shall make matching contribution fo the NPS account ol
the concerned officer.

16. Group insurance: If a member of the service has not opted out of the Central
Govemment Employees Group Insurance Scheme, 1880, before 31.12.1981, the
said scheme as appended (o the Schedule lo the AS(Group Insurance) Rules, 1961,
shall be applicable 1o him. In thal case, an amount of deducted from his salary as per
prescribed rates as subscription towards the Inswrance Scheme shall be remitted to
the concerned Accountant General by the organization. If at any time the recovery of
subscription falls in arrears, the same shall be recovered with interest admissibie
under the Scheme on the accretions to the Saving Fund.

16. Residuary Matters: In all matters relating to conditions of service and
benefitsfacilties and perquigites in the bomowing organization not covered under
1tem 1to 15 above, @ member of the sarvice shall be governed by the existing rules,
regulations and orders of the borrowing organization. The sbove mentioned terms
and conditions would be applicable il the member of the service remains on

deputation with the borrowing organization. On reversion from deputation, he/she will
be governed by the relevant rules (aid down for the A¥ India Sarvices




